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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


(^) 5(1) i 

^ ^ 3 ^ (1) ^ 3f^ ^ajlfri^^ ^ I 

C^) *T'i^^i<t* ^ ^ ^ ^TSH 3Rp(T^ ^ \ 

(^) *'?TT^ ^ '?TT^ ^ ITO «OT ^ TO 

(■^r) '»i’iq0^3ir(^^i^'3H^^31 ^ ^ TOt 31^ 3lf%T^ i | 

(^) """WR Tnftwtd” aqf^^nW anaw ^4'4 iI<^T ^ ii sna?^ ^ 3rfl^^ sif^ 

i\ 

i^) i 

(^) (sjf^) ^ :pT| 

(^) ^ 3RfM, ■^n ^ Ti^ur wr i; 

(■n) sroMWai<ltifV«i><t '4«'!bfw«b aiR^n^, ^ “nf arqfM; 3^ 

(^) ^ ^ -q^ «q#r ^ Trf 

(^) “ qRdfSwf” ^ sik ^ ^ ^ ijt, anfk ^ i i 

(B) "4^4^kV’^ r=iPiMH 3(^) (2) 

^ arwpft 3RT #T3^ ^ ■3«nT ^ ■sn^ f i 

^ ^ ■qWT-f^, ^ 3lk ■3ft Tpitf: -qr qi4-4l(l m 3nf^ 3?f^ f, 

vq ^ ^ qfif/t^Fft qnte ^ if I 

(^) “3ff^?q>kt”^ MhMH 3(^) j 

q‘iTt>n fro ■snq, ^kRiTB ^ aitekt ^ <=b4-4i<) ?rt yfdMie fq^r "sn^ ^sn^ ^ sif^ 11 
(^) ^ alk irof qq ^ 3lfk^ t 1 

(«0 **3ITqt3R>|fq7”;^^a;[%^T^ 

^ qR T ijt. 3lf^ ^ I 


31SIR-II 

3?ft»^l1N)f ^ ^^lR4]f W Pl^Rw, uReit^i 3ftT %2IT ^ toR?t 

3. aiRKHiRqY* 3fltT ^nhnfNtf w <iifFih<u( 

(^) ^ -% 3jf^c*iif<qlf 5ffk +4^fr<qT qjt f^F=ii3?iR TTffffJtT fro : 

( 1 ) TI^-3F 3TR?«r(t Tfint 

(i) ^-I 

(ii) ^-n 

(iii) ^-m 

^ ^ qqqR ^ WR #Tr : 

(i) SfteRt 

(ii) qirerWti^ 

(iii) 

(iv) 
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^r»54] 




W J . . .. ^—^~^^—=^=SS=S^ - 

3Pf ^hPWH 

' ■m,\ 

(2) ^rpr-w—^ 

M«»j iW site ^ 31=^ ^tMf, 1^ 

(3) _ 

4. 3W®rPft TBB»fW'ft‘ 

«fi#n^ ^ apaPte flfi# Tifii<^ ^^ ?R'*. ^ 

#1if Trt ■« 60 ft=i ^ «Hf^^ ^ 

1^=5 t¥ ^ 3ilv^ aiwpft SRWR iR -Pig^ipn Mwlfl* 'te ^ '«i*«I ^ '■"■Oil i 

5. INr ^ ^'9 ^ 

^ ^ 15b 1TOW=W * ^-w^ ^«NW ^ ^ 

fwff ^ 3T^W ^ I 

(3) 4ft ^ if sort ^ 1^ 3rf^ ^^ 5™ 

Tof^ ^ 44wm (firaftR) TRW-’ra TRa? ^ 

(4) (i) 3l5!rfw^~^^ ^ 

(45) 1^ l^ftjft 34^41*^141*^1*64114115|4W4Rft 44^ 1^41 t1^4?ftt4ft4itf5w 4 3W4I 
(«) 1^ 44ft/4ft 1* 4l«*W # W «ft, 1^ ^^ 

^ ■q^ l^f^pRT ^ ^ • 

4r54j1*64f*!l4g|*ra4if*>4nftww*ifti4J4>fe^1¥ro^'^ 

^ 3141114 31^ » alk 45F ftB ^ 4Rft 1* 31=4 304R *1 t. 4l R*? w 1*144 * 44*5 * ^ ft 44!4T t 1 

(ii) 

1 *> ^ <f 3t4=ft 44# 1*1^ 4t wftiR aiftwnft 414iiNft 3igqjft-n ^ agim ^ 

■cjN'nr M^n <f>^*n i 

6. ^?rWH3<^^ 

fti5i44 3 « 3feaftm 1*6##w^1*ii#^*'^'^ftyw ^ ^ ■^''ffr ^ 

44iH 4ft 41-11. ^ ait*#144 4ft 44117 #^1-414 (1) ^ 4 1^' l»» *H a* * W' ** " OT #14-W1 IR 1*lt*Wlft4^ 4im I 

7. #ir W UR«T 

fe ^ 1*1544 IMft # 441# # *41.4* 1*tl? 44 ftgp# ^ TOn4 # 1*l#rf 

^ 1H^ ^ ^ 1^ ^ 3^1^ 1^ 
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9. 


- — ^ I [Part III— Sec. 4] 

8 . 

?3TT ^ ^ B^TTlm 

^ PI3WT 

(^) ^ 37^^ 3T^q ^ TgR^ 

(i) 37f«R,|<) ^ -qp^ -4' ^ 1J^; 3:j^ 

(ii) 4>4 '^i< 1 ^ irm^ 4* T^rsf^ I 

SL^-r*' KST^'I’i:‘.'S f■ - ^ - 

PT^JTqRtjt ^ 

11. 3^ 

I. (I) 


10 . 


( 2 ) 






■^, 3Tq% 


3lteRt ^ ^ 55 ^ ^ 3!!^ ^ ^ ^ ^ ^ 

f^F#^'f ■’'■ ■'•'■■"• ;■'■-■■■“•■■ '■' ' 

■qt% ^ #1^ ^ t%-WMr ^ ^ W1^ "31^, -SR <R> % 

^ -RW^ ^ tn^ 1| W'W ^ ^ 

3?m^ ^ ^ ^ ^ 3im^ ^ ^ ^ <ftR ^ ^ ^ ^ ^ ^ 

' vio.- r^-.:v,. n.: :-v^ rrvv^-^ i,;v ,i^;,:.«u ^''v- Hh: - '- v - 

TOi ^ «it 1^ (2) ^ ^ ^ aronr snsw ^ ^ 3 r^ ^ 

'^ . -^ ir • •-s- . f*.*'—C^ : .:• .T'-' ’.i^i’-’v ■ ■'-•/T ^7 •iT'’*'V ^ * ir / • ji'-itjli -X •* •■ *-- ^'X :■'• ■’>■•'. *v>' ^ A--'_^_A 


^ ^ ^ #iT I ■sfsf ^ ^ ffok #n t 3!m SRI ^ 3n^ t, ^ -rir^ ■R w%m 

^ W ^ ^ 3i«R^ ^ ^ 3n^ ^ ^ ^ ^ 

(2) ^ c^ ^ ^ ^ ^ 1^ 1^ ^iM 

^ f¥¥m ( 1 ) ^ 3T3m i^ ^ 

^F#an^ ^ ^ wf-'?m m iw ^ ^ fWf^ i 


;V'‘V i'.•■^■n^S■■}■:: ;;i 

fmm ^ TI^ ^ 1^ ^ 3TteRt ^ t3ra^ tiimt #, 

^ ^ T?^ lE^tR^-R^^anf^ #» 1-31^*3^^^ ^ 

<|!Tr5 ^ <Hp<i*i ^ rti<nPt«jTf kA*ii I 


3|U||i|-3 ■ '■■ 

12. ^-RcKT^ _ -5:^V' . 

Ifcp ^ 3R% 3?ftRFI# ■m W 

^ W «n?5RT 3lk PryfRa I ^ ? ; r 

13. ' ’■'■"■■■'' ■■" ;■ '"’■ '. 

(i) ^3R-t¥™ (3), (4), (5) ^ (6) ^^ ^?RI ^ ^ 

3T€ZT«fH 3TteKt -RT ^ Tlr^ ^ ^ ^ ' 

(ii) ^ ciUtKjtf l -^jf^ ^ ^ 15^ fwff^ 

3;i[f«l^nW "Rl <f>4Mlf<^lf, ’ft HIHC11 ^ sR-^lRin '»»‘<MI I s .'T^; ;i> : > ■ ‘ V^^ ^ 


(iii) (^) ^ ^ 

-^.:f- ^rTn#13 ^ ^ f !.'^-': 

(13) ^ ^ cidHR H ^IRH 31^ ^ •RT 3lt^ .^slnra. ^^.3^ ^ 

Xrfr ^ft^di ^ RUHi siH^ ^ % ^d'lHj't <^*1^ qf^^di ^ ^ «rn^ I 

(■R) ^ t^4c|<n 1^ ^ ^ddRH ^ 4iRK1^«iKlarWR^^ ^ ^ ^fe«b H<0»^a ^ ^,’ ^ 

: : ^3^ ^fiMdi ;3?i^ ^ ^^ ^ wif ^ Wft?r ^ i 


(iv) # -rn'TW H'SdR, airfe ^ Tnw, ^ ^ 29 

1980 ^ "R^f I^R*- 2/17/79-3IH.3IR^. IRl Mli-dil^d 4vifed ^ (!Rte 

If^ ^ C ^ ^ ^ ^ ^ ^ 

3;Tk/Rl <^1s»d>K dr4>Hld 4^^ l\m ira^«Rjf ^ INj '^f ^ 22 4 k^4, 

l^9r#R#'^4qt 11-3/^'^sn^' (1 !> 31^^ 

chR-d l R^y ^ WR cfR't^dl ^ ^ i ' ■ " ' ^ 
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THE GAZETIK OF INDU: EXTRAORDINARY 


[Part III— ^Sbc. 4] 


^ cTT^ ^ w^ ^ ^ snaifSpTf ^ '’jwJK ^r<w<ii mUm ^ ^ -si^ f%^i? ^ 

?TO inx<f Tj^ 3;[^ ^ 31^ 

14. XT ^Infd 

-qi ^ -gRI 3lf^lf^ ^ mi 29 ^ 313m 

15. Ti^qraRh 

^ ^ 1^ 3T^^n^ :3^ ^-qj T^ ;fa|p^ ^ ^ ^ ^ 

^ri^?Tj^-^T^ ^ f^rfw aT^«i ^ 31^ Tjft^ T^ ^ 3?^zml^ 1^, 

^ ^ "qf^^ left w TimiT 11 

31SJW-4 

3ira<uj, 3?3vn4H 3Ti?)?5r 

16. fmft ■^IT ^ifyi'O ^ ^ i^mII^^I 

^ ^ 3ti«h "3^ ozfe -q] oHr«Kl<<l, ^mi-f¥>f?I, Pl'KIll ^ 1^ ^ WT '’FIT ^ fH^^ I I^^K f^Xm 

m ^«IR ^ ^61'Mffl ^ I 

17. T^ 3?i^* ^ m cjrf^ 

^ ^ 4^4^k 1 fsrf^imf-^ 3T3m ^ ^ aigqiR^ ^ ^s?! oqf^ zn 

sra^-WT-qTf^^B^37T^T^‘fMf?if^ vrl3i3qm^^j^,f^^-^TT3fq^fTT7]i^znf^^^ \ 

18. 'JrMNmr ^mr 7 ^ w 

^ mfmt 37^ iJie^hT «7V^ 4 tT^ ^ mihciT ^ 33»f Mlml^icfi mi^ ^ 

^ 7]tTT^-Slfjl^ ^ ^ ^ 1^ -m ^ ^ ^ 7RT ^R5Z ^ ^ 

^ "aiftim^ 1171 ^ ^ mzT ^ ^ "41«!?[ 7R7 "3^ aTfmn^ ^ 3rrn #3 ^ 

^ 1<m. '^>51 ■'311^ I ^ tjf^a ^ %R Mcil«t> ch4-cji<l 3^37^4) 77. 1 T^ quii qfj^ I 

19. ^*«b f^d c|^ tsKjA ohi 

-qi mfml ^ ^ ^ ^mimt T^‘tWT3^ ^ 3^ ^ f^ ^ ^ tRTT ^5£iy 

TTT^^il^ 3lfmnf7^, ^ m^ehl ^ 7?T*7 THFI f?T^im f^73ltd'll ^ ^ «mT ^ I 

20. ^77, ^ls<i) 37lf^ «Kr 

^ 4t 3rf«m^7?T 3|!f^^ 

4t ^ sfk H'^tI ^ tmft stdi^vJi ^ 'JlH'+ilO ^ 7n4^#I4^ ^ ^ 

^JIRTT 4i ^77^ 37f«Icj7r7 4f I 

21. 37i^7m7t ^ KRT ^7^7 ^ ft^imiT ^ ^7^77727 ^ xnfT^Hf^ ^ITcRTW «f^ TTTtt ^ ^^77 

41 aTfmi^ ^>4m[ 77^ Tnfmn^ ^ 34 if^ ^ vft f^F^imiT^, T^^RR RT RF 

^ci'i'nl'il ^ "^H 31^0Pi«b, ^ tq1<iiK, 'STT^ 373^ ^ mr ’=7^’ : 

■qTg ^ 37rmii^ ■qi qi4^Kl ^ ^\0 ^ tor Imrt TTmif^ rt «i4^ 7^^ ^ 37^dFi4> ^ 37ml ^if^R^ch , 
^^1 W<<>, oHiq^ipHch, life 37mT77mif^-a^^37Rjf^^F^^^37«lh7F^^m77mfT 

t % ^77^ ^377^ 4il4d4)H ^IPTf R ^ m7I ^ “q^ : 

44I«Icb7Uj 

(i) 37f^^ -qi q,4t^Kl ^ Trf^ ^ ^ 7IW7 ^ ’^mi ^ 1^ ^5T^ i ^ ^ T^ Tff 

^^4[?n TT^ f -qi -g^’tj t 7^ ^ |7R7t ^ J 





t'lPTIII—"^3^43 __ : 3T^itett<^ ' 

■?I?TOT ^ ^ iraiT ^ ^ ^ ^ OT-[qPi<4H <scTf«n ■*?FlT’^»fn^TI 1 ^ 

(iii) •qr "iNr ^ "^gf ^ fiRT ^ 3n^ grfi<q>ir^^ g^xloMlf ^ Pi4<r ^ P;<4]^, 

^ ^ 3F? M aqf^nf^m, 1956 (.1956 ^ 1) ^ OT1?1 1^ ^ ^ ^ ^ 

3 ifa 4 ^ ^ gWm, 1912 (1912 ^ 2 ) ^ ^ ^ ar^ 

^ ^ m*\(i - ^m aRftif^, i860 (i860 ^ 21) ^ dr^n^i u^t< firm ^ ^ 

^ ^ f^ ^ ^ <nil^ 4 ><u|, 'SWcf^l ^ W«J ^ ^ ^ 1 1 

(iv) ^ r44{ M <Jl4^»l^'W> ^ Ul^^i 64f^ ^^^ 

■gro 1^ ^ ^ ^ ^ ^ ‘ 

22. ^ ^RlNrtV W 31^Rfir 1^ 'ftRT '»«-;jmR*I(« ^ "^IT if ^ ’*T «i»t’n 

(1) S^k ^ irt ^ ^ 

^ f^^lFm 3WM-'43 ^ I 

^ W t ^ ^ ^ 3qq^*# ^ 3lf^ WI w ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ 3?^ 3nf^Rf>T<t gW3^ "9^ 'CHjJfH^niw* t : 

^ "^Wi uifV^lft gt fl? 3iftWR^ ■’^n <t»4-4ltl mRR^RimT ^ 315qft*nT ^ ^ ^ p^ 

f^4:<^l ^ Mt Tit 3T3^rf^*rf?r ^ 3(rf%R> 15 ^ ^ ^ ^ ^ tMv?I ^ ^ 1^ ^4) 

3rf^ ^ gro Pi^fMd 1^ \ 

23. fivCH ^ aii^< ^U’li 

Tifg ^ 3iflr^nt> ^ 4>4^ 3 Pt ■*iw^ ti^ ^ -m ?iren w^rt ^ t ^ 3 tezi^ 

^ TJ^ TTS^ ^ 1^ ^ «R ^ ^ ^ W ^135^ I 

24. OMQIt 3^T '*1 ^ H*!!^ ^ 

afk ^ # 3r7^-91^ 1^ W«T ^ 3r7=ft 3ik ^ ^ ^ T# 1^ 31=^ ^ ^ ^ 

^1 

(ji) 3Rf^?4iTd :— 

(1) g#9T ^ ^ ^ ^ #1T ^ # .#1^ ^ '44»^1H< l»; ^ 

(2) ^ ■*TR!I-‘te ■*!? ■^, 4t HIHCTl ft, 31?^ ^ ^ ^ ^ S^'*! ^ hi‘4'11 \ 

^ ^ 1m ^ ^ 3T«| i ^ irf^ arfMf^m, 1961 (1961 ^ 28) 

25. fdjSRf^ ^hltl 3Hlfif?lfif 

^ qt 3rf^^3>Hl ^ ^jjf^ %?1t ^rm ^ #1^, 3if?n^pr9f ^ ^ ^ 3 # ^ ^ =i»^ii: 

Mi’ll '»ll'<*ll I 

*Mvftib<ui : 

ft;#, ^ ^ T«P?W’ll fti^ ft!W ^^ ’W ^ ^ ^^ 

1m ^IHt m?TT I 

26. ^ ^ TWT Pi^vit ^ vRi^**i 

(1) ^ -m ‘ ^aPw^ i fl mm ^:- 

(i) 13J# gmi^ ^ 1^^ srf^TSFRt1^?#oMf<«i, ocitVRf ^'^nl, «r>'H4t "^n 

^iw! i(, ^ ^ PimHw ^ ^ ^ ^ #1-^ ^ "^r #11 ^ 

^ 1^ WT ^ ml ^ ^ ^ ^ ^ 3aRWT wi ^ ^ 1%^ hRmh^ ^ 1^ 

Mi^ni ’leT 'S!<^*ii I 
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THE GAZETTE OF INDIA: EXTRAORDINARY 


[Part III—^Sec. 4] 


(ii) ^ "zn ^ ^ ■HHc^ Chino "^chi^ tH <+>!*, 

tW ^ ^ "afo^ifo^T ^ ^5^ I 

(iii) ^ ^Tii I 

(iv) ^ fan! 4]i*n<to ^ ^(^qo ^ ^ ^ ^ ^ ^ 1%^ 31^ ’a rMl^fo^Y 

^ ^ ^ i^nWMd #T-^ ^ ^ T#TT; 3 fk 

(v) W*T Hlf^etiK'l 3 < 3 n(o ^ 3 R=fl ^fnno 3 iPT^ 3 ?rfS{^ ^ 7 ]!^ 

^01 "3^ ^fnno onfoo ^fo'^TS ch<A ^ neno 

et,4'c«Kl (^^1 sZ?!^ ^ 3T^«fFft ^ 

t ■2?T '3^ ^ Rw t, "^n o4iMiO ^ ■aw ■3«fR ^amr t 'm 3pi^ 

4>4'4iO arfim ^ t: 


^ 3ff%i^ -m 1^ ^ 'sm 41fii^til tim wi f ^ ^ 

i \ 


( 2 ) 


^ 4[ 3;if«RjRl ^ ^4^k 1 gPT# fr^t "SRPif ^ ^ m ' sgu i irwo i ^ 

^ I ^ "^IT ‘h4'^Kl ^ 5ii«)«<wi 37lf^3B4t;^ 30 ^.t^ 4 31 ^ 3TTfl 

^ fqq<^i ^>3:# ^ 3;fk “4 STPft 1^*4^ ^ ^ 1^ ^ 13rf«R^ ^ 


‘’’4'qKl "sil '5^ twT ^ ?rw fqq<«t 4t!T t ’sil f^trfRo ^’ 4 'arar "^tt "^il 'sf^ 3 t^ 

3Tpn 'S'M^ 4 3r?R4 jm t ^ 1^ t^^iPdi^m 4 4 3ii4^ ^R<fT f, 

"sn nchoi 11 ' 


1:- Pinn "% TP^SR 41^j4t -siq^ ch4-4l<) ^ ^?Rp Mjl^MI 4^4 ^4 4 

4^34 ^ ?4<sch<, «fTW w ^ "jp 4 cr 4 3rf«i^ f I 


2:- Hh^l 37 «rt q>4qi4 "34 sqf'<i iR^ ^ 41^ 3rT4 Mf<fiHi'<i «r4 4 3T^r 4 ■?Rfn ''jfnpTT 3riK 

ffsft 4?im4f T^' 3 imR5i 4 ^ «ziPT 4 ^ 4^ 3 i#t itm t "st? 4 ^ ^ 4 4t?R 4 ^ 

4ni I 


27. 3?^H 34t 'f|U|(d 

(1) Mc«lch a4?i?^i4 3n4 ^hRiRsio 4 ^‘«i 4 ^ja ®4Tr 4^ ^ 3n4[ arifep# 4^34 4 44ffem 

^ch (qq<.un ¥^o chRii :— 

(^) ?RI |q<ino 4 Wa "zn "3^ 'WlfHt^l “^IT ^ 3Tf% 3T«RT "3^ ^ 3Ta4 ^ 4 "^n ^3^ 
4^ 4 %41 4^4 ^ 4«f^ 4 4 «nf4r ^Rif%; 

(^) 's^ ^ fq<ino 4 w^ ^ 4 3^ ^(i# ^ afer ‘zir «nf4T 4^ 1^4^ a4^ 

^=!4>4 t^ra4 34nk 4^ 4 ■srt vr 4^ t; 

(tt) ■3^i4^f4w?T4 w'^3iq^-^43R4'?=^ift^^i#'«ii3^'SnT «nft?T aiRi^^R3qf%. 

^8IT 

(■q) "3^ ^ llc^l^-q? 3ni^ 4 1^ sfk ■33R TTI^ 3RI . 


■aT=^ ^ 3rtiigRT4 4 ■rr 4 4,413H <n4^ 41 ^ 4 Mwt ?ip2^4, 4^ 4 43jh?t 4, ^ 4 Rnx4^ 4^ 

■r^ 4 41?R?^M4Ti?4t'?raf!43q5^taT4t3Rp'^4^ i "m f^<=i<ui) 34%RjT4 41 a^it^pff a^r 4^4141 ^ <n4^ 41 
4 ^ 4 ^ ^ 4 4 f«[Rm i 

(2) ■5R4^344^?n43i%^'3^'^430 34i^4'q^'3^^43i Rr4414siflT4 3i^?m 3n41'^, 

41 ^j,ch fqq^.'^n 44 41 a^o <hRii I 

(3) 41f a44^ WT ■snf4^ 41 aipfg^ 4f4!T 3n4 4■*?! 3n44^4f441 4 ^ 4 ^ 3r^ 

4^1^ ^i413RI 4 H 4 24 ^ 4k ^ ^3 ?r7t Itcr : 







■ ^ 3fftTaKFt ts 4p^ 1|l ^ ^-fj' ;i " • ’; _ • ■ ‘''2''';' 

(15) Pi<<f*i<! '5T M^f^ci oqiwiO ^ ^ vj r ■ 

(4) Mr4<»» 3lf^obi0 "3^ "5^ «*^rd ^ «r4«h v^ "^f ^ 

hR^k "^R ^ 315 ^ 34<«t> 5RT ^ "3^1^ ^JP^ ^ ^ ^: 

^ r;vS' ' "n‘'J-^ ' ■:/: ;Ty, . r;?!? :'< ■■■;•■;■ 

(37) ^ ^ -^nsi ^ f^f537T 3tf537R^ ^ ^T*? a5f537|R37 bqe|gK 

1%0'Wiw^^#5^^i- ^''■' ''^‘■"■ 


(5) JHTO H ^sq^ 1^ Wi 

1^ a;TR43TO a^ '3^,^ 31^^351^#5 

TOR ^sm ^ 51 :s^ 333 33^ ^ ||5ff 

^ 3R^ 3Jt 5m 3R 53731 tl 5f3 ^ ^ 37?T 53T ^35l^«i TFpf ^ 5? 3^^ 3^ 5f H, 


28. f55T3 5Tr^ 




( 1) (i) . ^ 3ff^3^,31^,3>fji5|4f^ ^ 03^ 3 3r^ 3fk 3 ^ 

f33fe 3^; 3^ ,:. y ..v.' . 

: (ii); V 3f3;53iW^!fe 3 ^ f33TF 37^31 3?^ 3 

fqqie 3R4 3^ «Tq<Al =h^*ll : rrrK^ :f:i'■":' ■;;;):• 

^SI^?35Rt ym 1W (^'^‘»^' Ul^Ra3 w ^ 5r#% Rf^RI 37^ ^ 

f^ 5^1lrfftm3d 3T35(^%5^t-^353n^ """ ’’ • ^ ' ^ 

(37) ^ 3rf537T^ 3153T 3>43K1 3fk f33I^ ^ ^ 5^T37R 3^ ^pj^5ft3 (3#RT W) .^,^3^3 f33T3 ^ 


('^ ) l 3^ Rn< .3R3 333R ^ J 






. , (23 ^ 3gpff.^5^ 3 ^ 315^3) t 5T 3R^ t 15 

385 37t •^37 3it ^ ^1 ‘ : ; T -T^ i lV 

29. ^ arsrar <^h 15 amrm ^ 1^ Pkihk 3 rfM3>Hl sferar ’" ' " ' ■ 

(1) ' 3?f«r37T^ ^ 3^ 

fWFIR f^ Tjficn f 3T53T 33R3^ ^751731311, 5^ 3^5371^ ^ 55T 35^ ^ 3^0^ 5 3!5^ ^ 5IHe1l 

3^ 35^ 37^1^ ^ 5^3nf53?!^ 3T53T 

f33i33?3t3 5T3T 51531 : ;■:■^^ p-r?T;T);f- ■V'.y^'-v'- iV- v--- ■’■■ , ’-t '- , ■• ■ i ,- 

35^ f% 35 3mr5 ^ 4f f55^ 1^ 374 ^ 5131 S ff 1%S5 44 If ^tSfe ^n^l 

(2) 3^f^33(l 3153i3743l(t^33-l3rf^‘(Q 

^ 3R5^ ^ #'51^ is ^ sipR W3 % 5W If ift 351 31^,3153^ 

^ "4 513t 51R, ^ 31555 t3>51 5H<*ll I . ^ .. ... fe . . , . . ^ .; . . .. 

7JJI ^ 351 5| 3|5^jg|,pi^j^. f,j:TA..^;;.. : • 

_^^-.:-:^;37)^p ;}'‘ T^f r" Wi"- 

Cm) 55t 33 ^ - 5 ^ 1^ 51311 31531 5^ 51^1371^ 34 3154 4m|< 3«(I If ^ 515^ 4f 31531 555 

; ' - '^^51#^^^ 5511 

155^ ^ q^<7l || i^^ ^ ^^ 3^ 375rC351^ 351 511 
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THE GAZETIE OF INDIA: EXTRAORDINARY 


[Part III— Sec. 4] 


(3) (^) [qPiMM 38 ■afinHaq SRT'?nf^ ^^t^TT 3T»K^ 

^ ^ 13Tqqi ^ %T 3TW? ^ t ^ WT ^ Tm ^ ^ ^ ^3?T t. 3i8T2ff ^ 

^ ^ 3rf«R7Rl 3T«T^ ? >4 -«^kT ^ | 

(?3) %ft fn<ri«»'i 3<i4c}i 3RI ^fiifVci 3 t«t^ ■'iiR '^iT# ^ ^ arf MillMd ^ 'Jim.^n tfgn 

l^rf^TT 38 ^ ^ 3f?T 

(4) ^ 34^4) ■4>4t^k 1 ^ Pi<r!«i'i (3) ^ 4f‘^rmr t ^*7r <nsg ^ 

mmsFi 1^Tjfmrtarf^niii^3?«Tm^4^10^^-4 

'Jilt'll I 

(5) '5I?T 1^4) 34^«bi0 3T2?^ <»i4^k 1 ^ 3i:iwr<^fn 1^ ^ 3T«raT <i«0bl ^ 3?f^ 

^ ^K«i ^ ^ %x^ ^[s4k 3n#7 ^ f^<w4 4f fWt uRh^i ^ 3<^^<o i 4: 

■5!HT t fqPi^H 

#n RHT ^3fn^ 318?^ ^iMdi 4t, <5 -m< 4 144^ 4 ^ wRf^[nqT 4 3 ftot 4 344^ tipn <^in4<ii i 

30. ifirHw 4f wn ^ w vf^ 

^ 4i 3rf4^n4 3T8?5fT «ti4'cji'0 ttsrW^ 4 tf^r 4^ y4vf4 4 ^ 4 ^ 3T8?srT 

f^dl HSci/4t^ 3T«T^ a(RT %4[ ^«IT#T 3T8rai, [4^14) fH«hl4 ^ 4 4 I 

31. ^ 454 W ^r 4, FftTTH 3?I^ 4 «mT ^ XJT yfrraw 

( 1) ^ 34%R7Ht, ■# 344rtw 3rfMf¥P7, 1947 4 "HR 3t 4 ^ 3R^^1R * %44^l< ” t I 

(^) ^ '=«’4^k1 4[ "3^ 3iMwt ^ 3^4 4i4*hK f, ^ f%4t 'm 44 '*7^ TT^f ^ f%4t 

^ 7?^ ^ 3T«?^ -SRT 3T8?3fT 3?«T^ 3r??«IT 3{eraT 3rPT«e W1 4 

4^ Ftnr i 

(13) 4^ ^ f^4) '=h4'«^l0 4 o!I ?l<ff 3T8|^ 3Ttj414^1 TFT? 4 f^i4t "RPT^ ^ 4«f4 4f4j4t 3iT 

3T8T3T f%4t 'm 4 d'h«MI, f^?4t 4 $4^'^ 31816(1 f^i4t t?4l^l3>, 3Rf4<f 3T«1^ 374^743 

3j4h ! 

(2) 3^ ^t^k 1, ^ 4^ 3T«mT ^ ^ -WFim 4 wi f ^ ^PcdRsid 3m3T 

4 4 44ti 4 4 f^Pi^HH cR ^ «t>4-*iKl "3^ 4?: -q^ fantpr 4 3 ^ ^TiffT i 

(3) ^4^,f4T4[ 4^4^SlTl|JT7P^q^^4TT3?8M^l47TTf^r^:3^^ 'qf?lf¥43f^ ^-y^^lafT T^‘ 

3113^ ^ %4 7P4 34 3T55 ^ 41331 ^ 434f HTcf^jfHch ©qilfSlT, 4^31 3181^ 3iqil%l 4 p3 4^ 

UPdcl^d a I 

32. 4^1 

^ ^ ^ 4t^ 344eM<l ai?!^ 3 i 43!4 ■yrf431l4 34 Sl^llflT f33T t3>4t ^if^, 7lt4f3 31 3141334 SRI 31 i q)r^d 

t%4t ^3Tf3 3^ f4elf44 4 W1 3#' 431 I 

(2) 3f^ ■3q-‘N333 (1) ^ 34(43 3i^Hfa 4t 3f ^ 34f 4t 3rf43ii4 sisRcn «b4^i4 4^1 ni^ 44 ^ ^^=43 717337 

34, 7P3 ^H<chK 31 431 34 4f3 31 ^71^ f317ft 334 34 3(1^4331 3^' 3431 I 

33. 43) 3443>kT 318131 «*>4'tH4 ^ TlUllH 4 qKi4th3 

( 1 ) 34^ "qt 3lf33>l4 318137 3>4314 "Tl^ Tllf3334 34 4^ ^ f33134f 73313(4 311331^ 3lf33^ 73^337 3^* 3431 

31 34f 331333 73)3>17 3^‘ 3^3131 3134 TiniFT 4 31 '^3) ^ 3F3 3lf3334 318TS1 t 3>4314 ^ 733P1 4 3113^43 

7131 31 7R337 3113^ 4 313 3^ 7^ : 

37^ 3^ m ^rf333 f3174 3t ^ 4 4l Hf^Rad 37 ^3^ ^ :— 

(31) 3rf4«tJi4 318131 3)4 ^i 4 31 ^ ^ 3r3f3j74 3lf43>l4 3(8131 31'4 '^kI 34 43lfd<^nd 313374 ^ 313717 37 31 f^Tl 

®3f33 4 ^ ^ 4f ^ 34 3ite 3^ l4 ^Tl^ 7R313 4 3113)f^d 33f3T ^ 4 f354 3^7 3p433lf^ 3^ 33 
f331^ 31 i 4[3H; aik 

(13) ^ 3lf331lM 3181^ 3>43lf73f ^ 713 S171 3113tf^ TmW 383 353 ^ W 7P337 7^ 




TSn»54J 


'ITOI Wi <WPW ; 
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(2) w ipfat jN> 1^ffegft *i«wt 4inN ir ^ »w wm ^^ w 

TTOW ^ IW ^ flianf ^^ ^ 1^ Tl^ ^ 

(^) ^ 3!ftwid ?smm 1^«w?w’tnm ^ 
1^ “ds ^ 3T«WT ^ 3»P?^ ^ 1^T^ 

34. 3l^?ir5rT ’ 

^ 3rfM«hH) '»<«<«ii 4»4‘giO ^N) ^ STT^ ^ ^ ^ 3r?^ ftoT <in*i4^ Ri*^ PhtH <5'wci 

3Tf%Rf5TTt ■'TT "*11 3RI ir*W^ ‘ScWn^TT 2^1^ ^ ^ ^ IPIW ^>^1 - . 

35. 

f^lfVl «»'1lA ^ ®l^ ^ <f>iA ^rilPiCl *14^ ^ dtl«h fw. ■4’SI t«04>K "IcT 4»^^KI 

36. m4«h ?«ilf ^ 

cf>4^ - 

4t ^ ^ ■^R!^ 

^v?Nf ^ ■qRR 1^ ^ afNra 3w?ir a?^ -q^ ^ 1^ w ^ “q 

, W -^aj^-q? TIF^ aftro 3W^ 3i5*I TTO«fl ^ "^q#! ^ 

('q) qp^q(-^jqftsra ^i 

^ 1^ ^ -qq^R ** ^i4>itPt4> ^M ^* 1ft wrqr qftm aftnftr w^*^ 

aRg^iBqrt,^3ft? a#ift?rTstff 

^ ^n<rH qR ft qr ^ lift?! afRft qft ar^Rfft ^ ^ fti 

3*7. ^ 3<M>fq 

3rf*iR7ift aT«?^ qiFf ^«?R qr feft qfijRi ^ ^n*T ^ q)T ^icq Rift qj^i 

W«1cb<U|; 

w ^ «4iv>n aW)4^’''4 Ufqvd: aqsrai ^UrM^Wd: ■^.a<4lWq *4^)11'? ft, ^:- 

(w) ^fiiftlT* ^ 3fk q?R 
(^) ■zJh wqft qftr 3?qqi 3{3ft«i 
(q) "^N ft^Ri an^j^Ff^ . 

(q) qft^'3R^3?i?qT 


i'S’) qft^ arq^qN '?iftft^;’iftf^R> arqq? 'ft^-‘ftf««t» 41*i m^Ri q>f anq^.! 


38. ^iifVrtW . ^ V>,' 

ar^v t ^ awqr awm Iftrff g !if^ 4 > T ft 

iftT qji q5Rf q^m ft awqi qj^Nit ^1^ qnif ^f^^ft', ^ tii^q t# Werar qn ^ 

?)qT I 

1. 3Tfil«bjft 

(1) ftrqrqRqr; ^ 

(2) ^MtqqTq^if^ft^xfwft<R^f^‘ftq>^^ 

(3) qqlqfq ftqf 4 
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THE GAZEI lb OF INDIA: EXTRAORDINARY 




|PartI1I—Sec.41 


(I) ^ ^ ^ ^ 3?TfSr^ aT?m: 13^ STsmi ^ ^ ^ 

■‘ (2) 

(3) 

(4) ^ ^ ■# ^ fHt; 

(5) I 

Wbd1«b<U| 


ftihPcif^si^ ^ '3^ Iqp-I^H ^ 3?«f Tnfer ^ TiPff afn^ : 

( 1 ) 

WH ^ ■qr^ ^ ^ ^ ^ #TT; 

(2) "qR ’3Rft’'R 3imR TR ^ ^ "q^ ^TNjT ^jIHT; 

., (4) ^ 3?^ ssi^\MU<h -af^^ ^ ^ ^1%Rt 

a^f^iO ^ Hsl’ila ^ 0«b'ii 3Ta|oiT ixrfTi^ 

(5) ^a< ^ TK TR ^niw?! ^ 1^ ^ ^ ^ 3rf^I^ ^ ^ ^JRTJT ^ ^ T?^ TR TR^TRRfq 

aRM^ '5^,* 

(6) feft 3fm0 m, # ^ T^TR-qM^n^mh ^ ^wgm-4*^ nr ^ 

V ■% f^i<H<=h t^lRf 3n afl^ ^ ai^RR fq^ ^ iq^ TRqi^; 

(7) ^ ailterd ■qPf xPtr^^pcw -qr 3Mr ^a;n f lit r^ #rr t? tr^ptcPt; 

(8) ^^^ 

W:; f^RT^ tj^t sqj -3^ fr^Pw ^ a^^RR -q^; 

(R) ^ RFT ^; 


’IT? ^ W fWWT ^ ^ I ^^TSTIS (1)^(3) ^ 

«rf^ ^ ^ ^ ^ 5# l^lfeil3jf^ ^ ^ , 5 ^ ^ ^ ^ 

srafti ^ m^ -arffraHt ^ ar^ ^ f^tfeir =pn=t 3r^ ^ w sbtoc 5in?>H aife srftFw& gm TfBpWn 

ITU =Rra wi'R ^ ^ ^ an^ .flfci ^ 3TOT 5RI ^iin?n: 

M ^ W ^ ^ ^ -m Mm 4 ^ Mm ^ 

^ ^ ^ ^ ^ ^a^ ^ ^ 3Ti% a?*mT 

ajKiNl ctx-^ a^i^ 3 rri cir^ ^ t^TRlfRf aiR?R 

^ Rt % q=^ ^RT^ ^ t T[f^ . 

^ RRI t; alk 


(3) arftr^ ^ a^tJ^Ki ^JRq wait -^ter ^ aM ^ ■^' a^?^ ^ ^ ^ 




■n.., ,,,,,. ■ I I j ^ ■--,. ■!■; ■ With 'll ■ i v ' iii il ■ t ta-frr‘ : v. 

II. ^wfw^ . ,; .. •■-,,,■«■.V ^ 

(ii) 'flu'll; 

(3r) 3% ^j^raiT ^ 

'^) :y'8^'«? r^; r^'- :-•:■■■ - -' ■ " ■ ' .; ' 

r: :.;, (g) ^;!^ ‘^^'..;., 

* **• ^*" ••• * ^ ■ V * 

(ui) ^Tlff ^ , .. . . .■=■ ■■ V'V.-:-- 

-.;r K^.pri.":v>V;^T"::':-^ Q '■ ■:■ ‘'^■'■■■' '■■ '■ ‘■" ' . , 

(yi ,:^ ^ 4(3iw‘n ^15. ^ 4^!l ?!^’ #ft;;; : V : " 

. ^yi)V 1Vi-;:':. ^ :vv v: V'V-> v-r -V.-; :v; yv-' ‘:-:v .y: : -;■. -v jM-; - ■: V. ■ ■■ 

•q^ ^ % snjK RtW^ ^ ^ wi^ ^ ^ ^ •^ rdRsid 4-feff ^snr^ alk 

«^. 90^ 1^ MiR^ n«*»f >*IIM,MI Silk ^ ^ Hl« 

^^kIh 3iT??^ ^ Sf^ •<H*tTtl 

W w W'oFi? **><M w w , ^ITs - 

(i) - T|f^; 1l5?n^ ^ li^ ^Wiff ^ ^ ^ ^ J 

(u) 5*^ ^ 'tII^^ 'fliO ^ 4^ 4»5 i^k slk .^^i^^T’ii ^ fsi) ^ 

(iii) 3!ff%icbi<l ^ <J4^«KI <^K'J| «R!T3it "% 31m 4 <ltl< kf 3Tq% ^ t«n«bK ^ t^FlT ^1 

39. yfSRIT W 

38 ^ ar^aif ^ ^ ^ ,-. ^'r:■;•::... -v:/ 

i'^) ■qf^ ^ 3TWR 1R.^»5 WW «?P11 ^ ^ 

■:-..:.o::-..^ - v;.: .y-".r-;r i-.n,■■:■;- 

(3) 3rrf^ohi<0 3T*?^ enk-ciiO "Stk STTWR?^ ^iiOm ^ 3?^^ , ^ ., !, >, .; y 

(■q) w 3rf%i^ ^8^1 W44i<0 w ?! -nqr i^; 

(^) 3T^ ^ ^Rqr an; 

(5-) W MMwilg ^ . . 

/Rp 3,8 ^ [^fii ^ fcl^ 1^ ;^r)4><4 slk 

^ * 1 ^ «ai 'iii41 ^ I ...h" ‘ ■■■■^ ■^■■ 

40. ^ ^ ^ ^ ■.::,,y,r-,j- •^.y^fe-:r::i-.-.- ;vri.M.- a--:].;., yy:-:'- -y.. 

Wqq 3? ^ .35lfe ^ 3lf^,^ J?lf^ 31^ 

^ 3rfN^, 3<i^F4d-^ 3lfefl^ 

"k «t>l4<q Rh^fl 3TRi}<t»iO »llfH<l ^1 

41. ■^fsr 

^ 4^r^l^dd Fq ^ 31^ # ^ ^ ^ 1^f5^ 3 *^ihi*iRi* wq qfl # 3^ 3^ 
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TOE GA4i5l IK OF INDIA: EXTRAORDINARY 


[Part III —Sec. 4] 


42. %r^ 

3Ttnnrj^l^rrL’ ^.^..f ^-^ ^ 1^ «ft, ftHRifaa ^ 30^ gpiiqi ^ arfrojA 

3?^ 4»4^i0 ^ lflin»>Mi3^f ^ ^ ■TFn t; :_ 

^ ^ ^1: ^ ^ ^ ^ ^ ®0 if^VRTO; ^ ^ ^ ^ ^ ^ ^ 

4ft ^ ^ ^4ra ^ smi ^ ,ra*3i sm^ 3F, ^ ,nr<j^ 1^ 3^ 3Rqh=! W 

Jrt4Tj 4^ 44 TO4p4I in^W 44W i 4? ^ ^?4*4I Slfiftn 3?ewi ^ *P^ Tnftl4^ 4ft 4!| 3^ TO ^ 

^ ^ ^ ^ ^^ ^«r4^ 44Mt ^ 

(iii) 3n^ 3^ ^ 3^ ^fe’IPraHft,4ft4144^1^4^^^,^ yrfiRn# 

^ w t fe 4^ ,nf4i« ^ 3,g,TOPw ,rf^ 5n^ ^ ^ ^ ^ ^ ^ ^ ^ 

T3n^ aiT^ 3T«T^ ^ T5P^ ^ 3^ ^ ^ ^ ^ ^ ^ ^ 

^ ft; 44; 3iftW 3mi ariftua) (^ 5t, wiift * %t. ftw fe,n ^ ^ t aftr 

i™ ^ ^ ^^ ^ *n#, 4ft 

TPI ^ H'^K ^ ^ ^nf«^^5R[ Wq ^ I 


(i) 


^ ft 4ft4lft4^^ 4404R 44 44ft ft4n i 3;44t 34^ 3;3f^, 4^ 4^ ft^ 3^ ^ ^ ^ ^ ^ ^ ^ 

3T3f^ 37«T^ ^ ^ ^ -srH 3 ;^^^ Tlf^RT^f ^ -5^^ f I 

43. ^ehi« ^ f^f44)v4H W Vf<T«fsr 

444 ^ Trft4R ft3, 3r444ft STOI 4nf4nt 4m 4rfft44ft 4ft ^ Sljqft ^ fiR, 4 ^ 4ft ^ 

44. -^^irfSTijfH ^ ^ 3i^9rrR^ ^^rfgrf 

^ ^ ^ tIrfW ^ ^ TTT^ TSfnrnii 1 ^ 

M W«I^f^t^ip5nTr 

3Rf^lO 3T g?^ 3T^[?Traf^ ^ "Hf ^ 3Tf^^f^ ^ ^0<s( ^ ■# T?rn 

^ ^ ^ ^ ^ ^ afe ^ -qif^ ^ ^ ^ ^ ^ ^XKIH 4 ^ %TI qt 

el Ml mMI<4 37^7^ ^ -q)^ -jiTp; ^ I 

F4«1e*»<U| 

OT 3rt44 4ftft4I ^ 4rfft Fift 44 ; ft4^ ft4 4nft 4lfiRI mt -44 4nft 4;T4I 344 inftroft ^ 3ft44 34ft4I ^ STJ^R 3fti I 


(ii) 





45, 

3<fli4>KT 3m«n 4>4-4> ^ ^ wr uif^ebi^ sro Pidftt! ^ mm ti ^ Pr<?f^ ^ 

4>4-4!^ ^ 1^ "nT^ ^ 5'?iSK 

1. 3lf%44bl0 ^ ^ini^ ^If- 

(i) ^ #T 17^ “to ^ 1/3 ^ 3rf«R5T^ ffcm ^ ^ X5t «IT ■SfM ^ 

3RF?R^^ I 

(ii) ^ 3iqf^ "3^ 1^ :— 

(^) •qf^ w^ sro fancipft^ ^ ■siRft f tit ip ^ ^ ^2 # ^ ai7f^4>rtt ^ ^ 

^TFT K7T I 

(73) '3f^ «(i^'0 gill 3^ 'Jiinl ^ 7ft 3m^ <0*1 *4^'^ iciH *ijn "^cR "^ff 1/3 3^ ^f)®i 

373r«I 3iT Vi I 

(73)«T^ 

I ^ ^ ^ _ 

fHd«H ^ 7T^ 3Rf%I ^ 1^ t^f^ ^ 3^ ^kch< Jfff’Tl^ ^ W 3R7 ^ 35T %77R ^ ^ ^<R ^NtT % 79^ 

(^) (i) ^ (ii) 3ft7 ^ 3T«f3T ^ 34 ^ cf^I 

2. ohiti^Kl ^ TO# #- 

(■^) i|H #7rT 

(t) Ptd'of’i # 45C^ tf# *4^1^ "377 "^TR 1/3 nKriaii 3>t ciiOo # M?c:^ # 75T *71 '»ii*'^ f^ii1 

4t ^73»K ^ #; 

(ii) 

(3>) '^5lfw ^Rf fq^Mil<^ ^ Tft "ST? *J5l 377 '3? ^'4'^f(l r^d«l'l ^it aiOo # 

(73) "34 # ^TR ^7# "^ira 77«iP?7f>>4'c|}<l 37*737 MRlPll^(4f) 

("H) 'Ji5l 'Jll'cl «ll^<() H.'j)*!!) glli '»ll<0 ^ Pl'*b4 ^ «b4'«ll0 ’’77 

^dl<7l ^IT^, ^ RmV ^ MlpKi ^ Oido # *751*11 3TO3T Pld«7'1 "# ^<b "34 «<l‘7 "sit 

■*4 '^T^ "4 #, 3i|t7 "^Tf BTcR 4f, 4f <b4'’^l0 37^731 <t>4'3l'0 # l^tO ‘SrfTff^f^ # «bK“l 'i^T 

(^)«r# 

f4R3^ 3^ 77^ 373f«7 ■# Irt^ ^#3 3^ ^^377, 3?4Tf TO 7T«7T aPF3 37T1^7773, 3^ ^ 37 ^^77lf% 

(37) ^^-73^1^ (i) aifk (ii) (3>) 4f (^PfR^i t, '31^34 37 37TO ^ 34 # 3J43 tW 37 c7r»|^3^ 37 HTOI ^HTO : 

37^ 3? 34^ STf^chiO 3! 3>43Rt 33 337 ‘33171 34 33 ^MdH yi*3 3774 "371 “^R 'l4t #3T 313 337 3?" 177 

37T9T3 377 4l3”ll-'33 "33^ <5Md«*=7 3771 ^37 1^ ‘3F (3)41 37^ '433R, 3 >k1«7K "3? '^137773 4 ' 1 ?T <n*ll 4 : 

■37^ 31 3^(7 3(3 133733 34 37313 # '^33 34^374374 37331 3>7f%73f43T 34 33^ "’jd 3774 “# '37773 #3lf3^ # 

331 41 ■37734 43714^1% 34 3771797 4 ^ 34^ ^p7177 3777 3lf #37 37r3 T7 I 

46. Pic4«i'i ^ awftr 34? 373Rf PiVsMui 

77^ ‘577133774, ‘35 cf374 7733177 377?73 377144^ 414 7737371137 37ft73717l ‘37 3)4-3771 ^34 TpSHTl 34 alk ‘377 37313 
rjin4 "31 (iciT^d 37, l#!^’3f^tlf^73f, 34 "3774‘^ l3#oR # 1#7^ 3137 13737 4 I 37 , # «i)'3 "# ^T37 377 ^m<iR 13)31 '»1IH,MI 

31 ‘311 Sffk ‘3# 77^ ‘5711^73774 <TO371443 #37 41 ‘^ 34^ 3774?7 ‘^3771 ‘3lf 13737 'Jim.Ml l^fTT# ‘57373 ■# 37473774 '37 3)4374 34 
44 34 34 ■37377 ‘3774 ■# 1473 37®7 4137 ‘3437 I ‘377 373^7 (^7i4» 4l7R 3)1f 37133774 313743l414?R374l3 ‘4,34 '^7(1 TTWf 

3ll33)i0 144?7 4, 371331^ "3^ 37314 37 37^337 # ^ 4 ‘3737 'Jlli<37 ‘3# ^ ‘4373714 (4'*bil^a/«i<SilKi 3 3771^37 ‘337 41 I 
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THE GAZETTE OF INDIA: EXTRAORDINARY _ [PASTni-^K;.4] 

47. 3rtfN^ ^ ajftraJTT 

(i) fe-wl 3Tf?^ct)(0 ^ q^4^Kl lqPl<HMT^ '3^ 

^ $irH=hK4> ^ ^ ft 

(ii) f^3TI^^ 1 ^ 3 ^ ^3fHt 48^^3r»T 

^ ^ 3T%i 13Nt^3nf^i^ -q^t^ arf^mr^: 6‘R^^3r5if^ ^ »ft?R 

■34^<W 3n^ TiiT^ ofH \ 

48. arqMhf ^n fi»chHl 

3r?l^ ; 

(ii) 3T«q^ ^ ^ ■3!Bf ^ 3?^ 3rf%i3n^ 11 

49. aiiftn ^ 3?^^ 

3T%T ^ r^HldPsId 3rt^3ff ^ -qi^ ‘SH^nT : 

(^) ^ spiral 

^ I 

^-Rf?^ ^ ^ #ft 32n T?#Tt I 

W 1^31^^ ^1 

C^) ^Htti'in PH^victiT #irif^ 3^ ^ ■snqrji | 

3TSmT V 
3lh‘«?% 

50. ^ aftr ^ #TT 

^ 3{Kf#T %3 afh ^ ^ 3ft ^ ^ ^3mT ^ 

3f?^ ^ ^ 3#q ^ ^ ;3^ TT^ ^ ^ ^ n^ ^ ^ ^ ^ , 

51. qimftd W 

(i) 3r«13qft3T35^35t^^mTO^t%3 3fk^ 3^ ^ W<T ^ 3n^nT; 

^^73F<T ^ 

(iii) ^ ^ ^ ^ t^ra^it ^ ^ Tj^ ^ Tsnrft i to 3ftT ^ ^ 3?7i^ 

^ ii3r<! ^ ■sm^ I 

52. ^?R5ffisr 

ftwt ^iTTOR 4 ^ : 

^ft; 3)fq^^ *il„iO^ ;%ip iflwft* !iK')<si5^^p«n=iTROT3rtft^';5Pftw?h3^%=;^ 

3Tmft3 f^ -q^ ^ t I 

aiGim VI 
altr cFTif-Ti^ ^ 

53. "% y^chK 

f^rf^qqf 3^ yicj^lHt 3ff%l37Rt '31 3>43l^ t3Rfclfe?T ^I3)K "qft i^ddl '3^ "f^fljr 3151 '^tTT :— 

("qi) 3n3>ft33i.^^ 

(13) f3?t3rf«I3JR^^ 

(3) 3t3Rt^^ 




[^iiiT-:?sni54] 


(■E?) 

(^) 3n45f^ 





C"^) 3RJpT 

54. 

^ ^ Tl^^piff W7 ^ 

55 . ^ "JR? ^WT ^ 25 ^ 3if^«rn(l "^IT cn^fxJiTft ^ ®n'<t< ^1% ^ ¥it^ 

(1) 3^f%r^jR ^ ii f«hMi w ^Rnn ^ 5 <^®»ii 3iPiqi4ni eVft ^ ^ 

TT^ Z|T ■ 31 ^ ^ oFT 

(2) m ^^ ^ ^ 

,. tl^ni ^ : ,, ., ,:-. .. . , 5 ..;.. .■•... p,..;--. , ■ , 


•q^ ^ ^ ^ srf^iRn^ "m srr^v^ ^p4 mh^k:^ ■«51^ 


56. ^ 

dnfiww<> "qr ^ IffTwIi aRWi 3?^;^ 

57. arfa^rfV "m ^nNn^ ^ #nt 

58. ::Trrr :tV'-! ;:,77 r- vr:ri-^:-7.b. ^ ^ ^ ^■ 


■q5F5 ^ ^ ■R;4>.5?R^ ^ A ^ ^!q>IV*4» - - rq.v- j;'.. 

a^ % ^ ^^I*T aRajEFRT ^ 3^ <f44KT ^ l^T ^ ^ ^ ^5fi^ '^IM.^II ^ 2Pl3^fts# 

• 3 ^ ^ ^ %T^ T^4> f^R ^ ^41 jMlPd* 3?T«in t«n'»»i4 I ■ ^ 

(3 )(4>) %# 1^ ^ 

3n^ ^ aWtlt^n I > : ' V ■:•:■■ ■■ -■ ■ r :. /--r';r v .3‘'. ■; .:-vi>.: ^.-i- 

(^) ^ f4i^ 4>(A*^ ^ ^ "3^ SRI ^ 3ii<nrt*iq> ^ "4 

MR4f^4 ^ ■RRH ^1 4^ ^ fnqjri# 1 * i - 

( 4 ) 3 n 4 )R^ 4 ) 34^44 ( 3 )C^) W 62 /^ a(a4fl fq^l'=i '^«4>tVl4^ 

farfwT 63 ^ 3m4<r 3Rjw ^ srt^ftw aR? tr^r ^ ^ ^ ^ ^T4Rft 11 i *■ ■ .i - ^ 

'59.- fiiV>4<fV^ii ^ ■■’' ;>-i^-^-:v -v';'':": 

( ^ ) RT W4<fU«R ^ ^irat t 

(1) 3?fife(t "iiT (^441^ ^ ^clt ^ {1 iS ^ ^ 1|4 t 4 ^ % '414 ?Rn : 

"RF t4> THR*! "4 "'R ^*441 ^ 'RRF ^ '’?4 4Jtf 1 

. i2l 4>?Nt ^ '5!^.^ ^ ^ 



(4) 31 989 1Pf> ^ ^ ^ f^ fwW^^I 1 ^ 

3Rfil47 F4T r4V>4lteR 'RNT 4>t "aff RRft t I ■ "> H; : 'i^ l;;>VF 


^S^l/oV'T 
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('^) 311^^ "SIRT 

i I 

(ii) "3^ W^^^3?^^N>Rl^fr4T'5lT'??^t^^-f%[fWT (73) (1) ar^^TJJT 

t : 

■ 4 ^ ^ ^ WT 3nfN4^Rt ^ ^ ^ «?T ^ ^ 3 ?^ ^ 

^lohcil ^ I 

60, •sOmO 

(1) "aR^ 3rf«RjRt ^ 4>4'4 k 1 3?ftR Af ^ 31 ?^ 

^#ST ^ ^ 3^k ^ 3m •Af ^^mint I 

(2) (^) w^ ^^ 31 ?^ ^5/3 ^ ^" 5 ^ "A* ^fr^nr^^ 

^ ^<i)/Ars<+)ci Af ^ ^rtA ^ f^^cw 'w 11 

^qiPi^^pTi alk rZlFm ^ Tnte m? 3lrA^ ^ 5/31^^^^ mi ^ 313*# ^ I 

(*T) 3rf«RjRt'4T 4)4T?(0^^^?3pn^'^^feif^'5n?nt^^#rRn^'A3c5^^5iRftt^'3?i 

w f^RiA' ^ ^ ^zpn ^ «<<al'W 1^ Tiqi f :qj ^ frf t, "5^ "En^ w ^ 3ra ^ irA^t Tpf 

*n^ ^ 5 / 31^*1 ^ "A «AhiO ^<i<i)/Af€«hcrt ^ wn cb^A sj^i# ^ M]i<^<n 1 

"Jim w t, 3 m^ #1?^ ^^^/Afe«h^ ^ 3 ^ ^ ^ mr ^ ^ ejt# -3^?^ 41 mk 1 "^A srfiRRfir 

10 1^ ^ 3?EZI«#‘‘-^-f^*’3T^-qr^ ^ ^ ^'ERF ^sm^nr : 

^n=3 ^ % ■AM ^^/Arsch<ri tAHfdPsfd ?Ri? ^ 3F«z|«# W<T ^ ^ # '^n t :- 

(i) 3{fiiM ^ "^vAM ^M 4A sM ^ ^ Tj^ "^if^Bfmf 3iF?T^-qra 

■qF 3 qf^ aA^iM -qi =h4^iO M At Aqr ^ -r^ -qf Atm-O/Afe^hd ^ tM At qm ^ AAA A 3 ^ 

3ir<i M qjt 31^1# ^-^Rf-qr A i %'sqqA AM ^^/Afeq>^ A A 33it 3TqfA qA i^qf qHi At 

I 

(ii) qm "qA ^ Atqq AtqRt ^^/Afeq;^ ■qqr^M^ an^R TR ^fM i 

(iii) Af^^"^AtMfM■fAfMq?^‘MtAfMr3rRrq-‘q3F31^qr#At■AMt^^/AftEF^ ^ 

# 1 

(iv) AM ^<e1/Afe<t>d qA mifAr ■q^ tAR tA ■*r M ^ aAAM ■q? qqfM A AAt ^ 3n?Tq qq 
3mr>n-q^ ^rA ^ q^F qqjqr i % 3 r q? M "AN 1 1 

fkMit :— 

1. PitiHw qA qqj aAAM "qi MqAt "Aqr A ^ -A f^ 201^ qA AtqrA/AfeqRf ■qq ■qrq 

el'll I AAl ^4<ii 180 fqq qq? ATAq "qA «n?A "t 1 

2. PitiPw qA frAst a 3 AAM "qr qMA Aqr ^ 3 RAq> ^ qA ^ 20 f# qA AM /Afechd qq qra 

Ftqi I 

61. 3I4IIWMUI i5<ie1 

sj % 

(1) 3FfiiqnA "qr q^fM qA sRim^ "^At 3m«n A "A qiM qM ■qm qAf 'Aq q "A qq 

^■3q^ Aq? srqfqqA «qH ARgA^'qqminfAqqAFRiqM'^^qA'MtiAqq^'qrnqfmTt 1 aAAMqiqMAqAA^ 
^Mqr^AawraR^ ^^qAsMfM Atmq90f#qi'3qqAAqTqAiTOT3M^AkR360l^A3rfAqvMM: 

■q^qFfq?3qqqif^qfA^fqMA3?«q^AtAA3i3AlqqA‘fqRA srfAqnA'qi q>AqiOqA^72o1^qA3Tqfqqq> 
aroiqKui A^ qR RqRn t : 
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airfMwd m ^ ^ ^ wpw?^ 720 ; 1 ^ ^ ^ 

aroraiFi ^ ^ ^ ^ 313%^ ^ ^nw, RriHafl ■ 3 ??^ *^'h i 

(2) 31^^ ^ ^ 3 Rj«^r^ 1 ^^^ ^lw!«fl^wft 3 i«r hwr ^ 

"^TW ^ 'iJ<H<h 311^ 3lfilft^ H'^ <l>< +4*h<ll ^1 

(3) srnnro^3Taif^^^kpr^<Rt^^slkw" wsr^^ 3r#i^wu4<i*i«3Q6^ 

^ ^ ^iimnt. -m i ^ ^ 1 ?^ ■«n teft ^ 

3TT5(?^ ^ ^ 1^ ^ frzfsitiT «ft, ^ iMfTT ^ «4»41 ’»<tii«iK''i ^ ^ m^JHI ^<i’i<3l* 

^ ^ "^sn^ I 

62. TOT 1^1^ 

3TftT^ ^ ^ <eW^R, mR««K fwhsR, ^3TO 3!ftWT^ T^ ^ TOW ^ 

^ -qr 3RT 3^?^ ^ %T^ ^ ^ 3T3^ ^ ?RT 

3|l«b^M«6 ^<^<n 3*n ^<«il H ^ ^ ^1 

63. 

^ 37i|f«l^TTic^^affeTW-»lvte^'?m^ ^^^ I liR^ ^ ■JTf^ '3rf«T!R^ -qT «h 4'«i«<1 

12 3?f%R7^#ft I > 

^ ^ trg|5ct WT ^ 3T5d«i ^ ^ ft0«^ i 4 ^ yMiuiMi< 1^ -o^ f i 

64. ^<di ^ 64WIW ^tHT 

3rfTO^ ^ ^ ^ 1^ ^ <ir!rwi‘ ^ #ft ^ 3^ 

^ d^40 Tjc^ ^ '^3W4 RfH^M 59 ■^ 39-M^PW (■^)(4) ^ 3T®i«ft=l ^ ^ f^*?f3 ^ ?t<ft t : 

^ 30 ^ ^ 1 % ^ ^ ^ ^ ^ ^ 3 ^ i ^ 3 # 3 W sra ^ r<=»vlmrw ^ ^ 3 mr«i 

^ %T^ f^rfwT 59 3^-f^f3^ {^) ('4) ^ 3!t54tit3 "ylT^rf^Nf ^ ^ liWt: 

^ ^ .4,4^14 ^ '9>cTO^ 3??^ TWr<I ^ ■>T^ f, 3^ 3^ ^ 

f^?hlf%|^ ^ 3T^%I ^ 1^ ^ sk^ I 

65. ^ ^<e1 gst 3T«iftr ^ <^Tr4 ^ w ^ 

f^ a^wRt "^n ^ #3^ ^ ^ ^ 1 3fl^ ^ 3rrft ^3r?ft ^ T*?H ^ “sn t5T ^ ^ ^ ^ 3?^- 3 ^ 

^ ^ ^ 1^ ^ ^ «IT5T ^ ^iTR 3^ #T^ ^ ^ I 

66. ^dd) W 3nw sltr ^MIM 

(1) I 

(ii) ^ ^ 3?Rmf^ 

^I'll ) ■ 

67. cbl4il|JU| 3Wftr , 

( 1) ^ eh4'*<l0 4l< «f>l4ilC''l 3l^f^ ^ HI^ ?V|I 3lf% ^ * 

(^) ^kR 3r?^ • 3 ^ 'q^ ^ ^ 1 ^ 31^ 4>r4««wi ^ "m 

('^) ^^.d) ^ <rll«ief><. 3^ ''^ TR ow4il^**i I ^ 

(2) srarftj I^ -SJSBR^I^ : 

i^) w 1 W^ 3Hf^^ 3T^, 3 |It 

(■^) ^^?#9n(^ ^ 4 ^ ^ wn ^ ^ ^ 3Rf«wf ^ 3T^ 1 
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^ ^ 3p5rf^ ^ 3Ttei^ w 4>4-^k1 % ■ 3 ^ Wf ■qr teft -% ^ ^ 

^Rcif^<<i* ^ ^ TTTSf I 

(4) 3!^^ ^ <4ii4y't?«i 3T^ ^Tjunr ^ ^ ^ ^ ^ ^ ^ ^ 

^ ^ ^ WTT ‘*)i4«gur'RRR 4f ^n4nt 1 

(5) 

^ RiTH t^RTt ^S^H "^TT TK H ^ ^ ^ ehl4u^U| 3?^ ■^* ^ Tin^nt I 

( 7 ) 3?Rq^ xn «»>4-qKl ^ -3^ 3?5^ fSWR^ ^l4i4g» l ^Tn^HT I 

3i«qRI 7 

Rifeiy 

68. fMIr rT«IT ^TR 

(1) ^ 3rfil^ xn ct>4T:|Kl f^pa% ^ ,932 (1952^ 19) 4if^lRTf^ 

3r^^K PiMdM 3rRR^^^^ t, ^4^iO i arf^RJiO^3^^ If^r 

RlRj R ^ RRJT 3T9T^ srfiffwT ^ ^^744f ^ 3?^^^ ^ I 

( 2) (^) <f>4xiKl Vff^ f4f?^ afR 3rf?4wT, 1952 ( 1952 ^ 19 ) ^ ^'4f ^ 3^4^ ^ ^ 3?^^ 

1995 ^ ^4ii ^ ?TTfRcT ^ I 

(73 ) ^ ^ 4tipiT 16 W^, 1995 ^ ?Wt I 

69. W<H 

(1) 3TRR4t ^ fHHRiHsIcl 2 ^ 3T3RR ^ <gJMPT ^ ^ #TT | 

(2) 1^ 3lfgRn^xn^4^Kl3^'^^T|^3^7lf^Xff7i^-^^3#^ 1972^^9^31 rHHrdRsi^ ^-'RiRm 

(3) ^ 37^ ^ 4) arfqxF ^ #ft I 

(3) (i) Mrqch 3TRR?Rt ^ ■'^4^H'1 fl'HRiRsId R:«7f?l4f # ^9^ ^ 1^ -qR- 

(^) R3Tf4^^. 

(73) 

(■ 9 ) 1^41 f4:^|cKH1| <=hKU| 4<+) ■gRl 3{^H)f4c1 f^Rhr^l 3lf4«t>l<] ^ 31 ^fIK ^ 3 Tf 4 ^31 

^ 37 ^ t, 37 


(3) ^ M 34 RtRR 43T 3^ 3R4 ^ 3T^ 73^-33 ^ 37, 31 

(^ ) 377 34 34 331 ^ 37 ^, < 7 "S^<F '4 43T 7737f3T 34 ^te3R, 37=3 f3R4 377737 "4 7 ^ 473 i n<t 37 ; ; 

37=^^ 3F f37 3>3r3R ^ 3777W ?Z7^ 37^ 37437^ ^ 7733 4 33^73 34 Tlf^ 34 37^ 3 ^’ 13737 ‘373777 f 7737 TT 1 ^ ‘37374 
3 3^77 ^ 77737 33T f37 4^ 373NK 3^ 3777^ ^ 34 13x43 ?43 if ^ I 

(ii) ^3334 37 3343771 34 ‘53373 34 Tlf^, 3r43r‘'j4 34 34‘437 37337 6 3^‘4 37l33>373 ^‘f^ 1337 3 ^ 

3^7 333 33 #4, ^ 3Tr33R3 15 ‘3^ ^ '^33 ^ 37«33t3 ^141 : 

37^3^f^3f3M ^33774 37 374374 4 30 34 =4 37f33r 34 =437 ^ 377 77t t 74 31 33373 ^ 4f 30 34 ^ 
3Tr337 437 ^ 37^37 34 ^ %tT 3774 371 ^ 433 34 37 "4 3Tf3f^ 77% 377 373 1 I 37 : 

37^ 31137 13774 3Tf33774 ‘4 7733 4’ ^3 733373 7377^ 1777 37T 4f33 4?T3 '97 37737147 ll37 : 

373i 31 41 137 1^ 374374 ^ 7f^ 4* 13173 34 3^37 3774 ^ %qr 37?733?n, 437f3lfx7, 737333 

37 437 7731147, 471 3l 373^ 4, 4 3^ 12 3l14’^ ^TH ^3,433 ( 100%) 3^ 343371443 34 3^ 737373R 341377 
377773 4137 I I 





70. WH 
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( 1 ) 

^ bj^qun ^ ^ Pi<<w ^«iH d^ran ^5 r?;?sih ^ ^ '3^ Pi^nro MiI^«wO <t^ ^>rfi "^if^ i 

(2) ^ -qr ^jTcNiid ait ^ 3T^5?if'1^.i^ ^ ^ ^ ^^ 

^ ^ ^ '1^ ^it #S 3rf«RjRt ^ 

^ 3r?^ W ^ ^ TRm ^ ^ ^ •'Sfn^ f^RS^ J^qiTW ##R ^ 


di'ia ^ I . 

71, ^HId<un<lTll _ , 

airf^BFltt "m ^ ^ ^ ^ <t»wfd^ ^ TinsrT ^ wi-iiqRa t I 

72, ftrf=nm)f w chwt-^iin ^ Atiiwi 

(1) 3T6q^ "q^ f ^ 

^ r*i|lf^^ <«l«Sf<^4> I- • ■' yr- liv-r. ';- 

(2) ^ ^ 3TT^?^T^ TR^ 4% W q^i-MJff ^ ^ WRRiT ^ ^ 

73, al^T 644l^|^qi 


(1) n^Pi^'I^Ndl f^Rft t¥WT UrA<4> P<^M , ^ t^Rft '^RR ^ ^ 

^ ^ STR^ ^ ^ WR ^ ^ 3Tf^«bir<^T 3^ cb^-cjlM ’^R Hn<VSKi fRRT 

f I 

(2) ^ R<4R "3^ fRRT ■3^‘«ff 3RFfcT ^ 311^ ^ ^ ^ ^ ^ RWit 

3TR«if ^ sfcpf?! "nqi ^ "nf RHt I 


315q^-I 

(f^i^m 18 ^’) 

1^ ‘nt^tar ^ 


WT: 


■fei^:"'-... 

... iJd<tg r' n m1((uii ^Rm/«PRft ^ ^ i4i41wi ^ ^ 

^ ^ 3fiT Ifsp ^^ ^ ^ ^ ^ IP 3i^ 

^«n R^hm Wiif^ 4i<^%4)i^iil i 

3TP^ rHoIT ^R3T/^R<ft ^1^ “3^ ^ ^ ^fJFlT ^ ^ ^ ^ ^ 

Rsff^ feft ^>pf ^ ^ '4* ^ 'SR^ Wrj ^ 3nR ^ n^ «bM/.'ftfF'*^il 3ik ^ ^ 

^ 3fi^ ■=! ^ B^RT ^ 3?fli|^ ■^* i^FRt «I^ S'WI^'J! "3^ ^ 'Pk\««K ^ 

■ 5 ^ IfcP ^ ^ 8 ? ■5fT^ fcR^ ^ %Rt «hKV<^ «(R^ 3l^H(a "Sf^ I 

^RTTW :.•;.. 

..."•“ 


: 

T^ FRirafRi- 

t>^i^ •*',* "*"*. 

:”**"*":*"'*’“‘”':”'7*.^y 

4<HIR ;.. 
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^ ^ ”3m^) 

5(4) ^‘] 

arftRftTO ^ ehiKii(1 ^ ^ ^ wit y)Mu« irir 

. H 9n/9(WTt/^........ 

(i) ^ aiPqqilea/f^^/f^*?^ \ I 

(ii) m n^cJlf^d ^3^k ■qr^Alfil i I 

(iii) ^ t f^RRR-qfil/qrft t I ^^ 3T1^ t I 

(iv) I^MIdUd •3fT^ I 

^ ^ ^ 1^ ■311^ ^ f^ ■3^«r41 I 

: 


iWm 70 ^‘] 

TRnf Tsr 

fraW ^SJTT ^ Ul<4UH 

T*?H :. 

:. .. 

■^, awtF^^ ^WTj xn4N ^ ^ 4' ^ ^d<i^Ki •q^w . 

. (1^) wit I 

2, ■?81H ^3RT^ ^ I 

3. ‘'^'SM^«KI ^*TFT 40 'lel ^ I 40 '31'^'’^'.(T^IH).( pjl^l) 

TR^*.(W^) 


:... 

MS'iiH 3|[^ ^ y<j)Ri :. 

^ ^ -■ _ 

H^l-w w 'd^RiiSi :*....... 

: 

^ «M<i "^1 

it, Ti. 31Sq^ 
[fWR III/IV/92'-T5^2006/3TOI. ] 
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WAINGANGA KSHETRIVA GRAMIN BANK 

NonncAnoN 

Chandanpur, the 9tb January* 2007 

WaingangB Kshetriya Gramin Bank (pl^rs ^d Employe^) Service Regalations, 2006 

No. WK6B^Q/SBN/173v-^ exercise of powers confcired by Section 30 of the Regional Rwal Banks AcU 1976 
(21 of 1976X the Board of Directors of Wainganga, Kshetriya Gramin Bank, after consultation with tiic Bank of India being 
Sponsor Bank and the National Bank for Agriculture and Rural I>cyclq>ment and with the previous sanction of the Central 
Government hereby makes the following regulations, namely 

CHAFIERI 

PRELIMINARY 

1, SImmI title, ctMnmencement and aM>licatioii 

(i) These regulation may be called Wainganga, Kshetriya Gramin Bank (Officers and Employees) Service Regula¬ 
tions, 2(^. 

(h) These regulations shall come into force on the date ci thdr pniMicatioli in the Official Gazette. 

(iii) They shall ^>ply to evcryOfficer and Employee of the Bank: \ 

Provided that diey shall not apidy, except as otherwhte provided in these regulations or to such extent as may be 
specifically or gcno'ally specified by the Board to: 

(a) a person employed temporarily on daily wages or to such person engaged on contract. 

(b) a person on deputati<m from Sponsor Bank or the C^tral Govonment or the State Government or any other 
organisation. 

2. DeHnitions 

In these regulations, unless thare is anything repu^ant to the subject or context — 

(a) “Act** means the Regional Rural Banks Act,1976 (21 of 1976); 

(b) “Appointed date**'means the first day of September, 1987; 

(c) “AR)ointing Authority” means the authority prescribed in Regulation 5(1); 

(d) “Area Managed’ means an officer holding the charge of Area Office for the time being; 

(e) “Batik” means the Wainganga, Kdietriya GramihBank, establi^ed under sub-^ti6n(l) of Section 3 of 
the Act; 

(f) “Board** means the Board of Directors of the Bank; 

(g) “ Branch Manager” means an officer holding charge of a branch for the time being; 

(h) “Calendar Year** means the period commencing from the 1 st of January of an year ^d ending with 

31st day of December of such year, 

(0 “Con^tent Authority*’ means the Chairman in the case of officers and the officer designated by the 
CHiairmaii in the case enq>loyees; 

(j) “duty” includes: 

(a) service as a probirtioner; 

(b) p«iod during which an officer or enqjloyee is on joining time; 

(c) perM spept on casual leave, special casual leave duly authorised by the Competent Authority; and 

(d) pOiiod spent on training while in sCTvice. 

(k) “emoluments’* means the aggregate of salary and allowances, if any; 

d) “En^yee” means a.pcrson appointed to any of the posts specified in Regulations 3(a)(2) and (3), and 
indues such employees whose services are tenq)orarily lent to other organisations; 
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(m) “Family” means and includes the spouse of the ojfficcr or employee (if the spouse is also not the officer or 
employee of the bank) and childr^, parents, brodiers and sisters of the officer or employee wholly depen¬ 
dent on the officer or employee but shall not include a legally separated spouse; 

(n) “Officer” means a person appointed to any of the posts specified in Regulation 3(a)( 1); 

(o) Pay means basic pay drawn per month by the officer or employee in a pay scale including stagnation 
increments and any part of the emoluments which may specifically be classified as pay under these 
Regulations; 

(p) “Salary” means the aggregate of pay and dearness allowance; 

(q) “Sponsor Bank” means the Bank of India; and 

(r) Senior Manager” means an officer not below the rank of officer in Scale-II holding charge of a department 
in Head Office. 


CHAPTER n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, APPOINTMENT, PROBATION 

AND TERMINATION OF SERVICE 

3. Classification of officers and employees 

(a) The officers and employees of the Bank shall be classified as follows: 

(1) Group A—OflRcerCadre 

(i) Scale-I 

(ii) Scalc-II 

(iii) Scale-Ill 

with designation in relation to any of the scales 

(i) Officer 

(ii) Branch Manager 

(iii) Area Manager 

(iv) Senior Manager 

and such other scales or designations as may be specified by the Board from time to time with the approval 
of the Central Government. 

(2) Groups—Clerical Cadre 

Clerical staff, namely Clerk-cum-Cashier, Clerk-cum-Typist, Stenographer and such other categories as may 
be specified by the Board from lime to time with the prior approval of the Central Government. 

(3) Group C—Subordinate (Jadre 

Subordinate staff, namely Messenger, Mcssenger-cum-Sweeper, Driver, Driver-cum-Messenger, Part-time 

Messcnger-cum-S weeper, Security Guard and such other categories as may be specified by the Board from 
time to time with the prior approval of the Central Government. 

(b) Nothing in this Regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Temporary F^mployees 

Notwithstanding anything to the contrary contained in these Regulations, the Chairman may, subject to such 
general or specific instructions as may be issued by the Board from time to time engage persons in Clerical Cadre and/or 
Subordinate Cadre on ad hoc and/or temporary basis for a period not exceeding 60 days in a year to meet any exceptional 
need or circumstance; 

Provided that such appointments on ad hoc and/or temporary basis shall be made in consultation with the 
Sponsor Bank. 




[WTin—^3^4] 
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5. Appointment in fbe Bank’s Service 

(1) The Chakman shall be the Ai^intmg Authority in respect of Officers. The General Meager shall be the 
Appointing Authority in re^)ect of employees: 

Provided that if there is no incumbent in the post of General Manager, the Chairman shall be the Appointkig 
Authority in respect of employees also. 

(2) All ^jpointments in the Bank ^all be made in accordance with the rules framed by the Central Gpvemmc at in 
terms of Section 29 of the Act save as provided in Regulati<Mi 4. 

(3) Every offico’ or employee on his first ^>pointment in the service of the Bank, ^all be required to produce a 
certificate of fitness by the medical authority as may be [nescribed or recognised by the Bank. 

(4) (i) Dfcsqaalifkation—^Noperson,— 

(a) who has entered into or contracted a marriage with a person having a spouse living; or 

(b) who having a spouse living has entered into or contracted a marriage with any person shall be eligible 

for appointmenbto die said post: 

Provided that the Appointing Authority may if satisfied that such marria^ is permisrible under die personal law 
af^licable to such person and the other party to the marriage and that there arc other grounds for so doing, exempt from the 
operation of this Rule. 

(ii) Declaration 

Every officer or employee qp his first ^ipointment in the service of the Bank itiiall furnish a declaration about his 
marital status as per Schedule II. . 

6. Scales of Pay and Allowances 

The scales of pay, allowances and increments of an officer or employee appointed to a post in any of the Group 
referred to in Regulation 3, shall be such as may be determined by the C^tral Government from time to time, under the 
sub-scction (1) of Section 17 of the Act. 

7. Cmnmencement of Service 

Service of a person appointed in the Bank shall commence on the working day on which he reports for duty on a 
post ill accordance with the terms and eolations of the offer of ^pointment made to him: 

Provided that in the event of his joining in die afternoon of such wewking day, he shall not be entitled to draw pay 
and allowances for that day. ' 

8. lYobation 

<i) An officer direedy appointed in Scale-I shall be on probation for a period of two years, which shall be 
extendable by the Appmnting Authority for a period not exceeding <mjc year. 

(ii) ' An employee promoted to a post in Scalc-I of Officer Cadre ^all be on probation for a period of one year which 
shall be extendable by the Appointing Authority for a period not exceeding six ninths. 

(iii) An officer promoted in hi^ier scale shall be on probation for a period of one year which shall be extendable by 
the Appointing Authority for a period not exceeding six months. 

(iv) (a) An employee directly sqipointcd in Clerical or Subordinate Cadre shall be on probation for a period of oiie 

year which shall be extendable by the Appointing Authority for a period not exceeding six months. 

(b) An employee in Subordinate Cadre promoted to a post in Clerical Cadre shall be on probation for a period 
of six months which shall be extendable by the Appointing Authority for a period npt exceeding three 
months. 
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(v) Probation period in case of an officer or eno^loyce shall be iiabie to be ext^ided within the pemfussible tioalts to 
the extent of extraordinary leave availed of by him or if in the (pinion of Appointing Authority his performance 
was dissatisfactory during sUch period. 

9. Confirmation 

(i) An officer or employee shall be confirmed in the B ank’s Service if in the opinion of the Appointing Authorify, the 
officer or employee has satisfactorily completed his probation. 

(ii) Where during the period of probation, including the period of extension of probatioii, if any, the Appointing 
Authority is of the opinion that the officer or employee is hot fit for confirmation in the said post: 

(a) In the case of a directly appointed officer or employee his services may be terminated after giving one 

month’s notice or pay in lieu thereof. . . 

(b) in the case of an officer or employee promoted from the Bank’s Service he may be reverted to the post from 
which he was promoted. 

10. Termination ofService by Notice 

(1) (a) No officer or employee shall leave or discontinue his service in (he Bank without firs! giving notice in 
writing to the Appointing Authority of his intention to leave or discontinue his service or resign. 

(b) The period of notice required shall be 

(i) Three months in the case of an Officer, and 

(ii) One month in the case of an Employee. 

(c) In case of breach by an officer or employee of Sub-Regulation (l)(b). he shall be liable to pay to the Bank as 
compensation, a sum equal to his pay for the period of notice required of him. 

(2) Notwithstanding anything to the contrary contained in Sub-Regulation (1), an officer or employee against 
whom disciplinary proceedings are pending, shall not leave, discontinue or resign from his service in the Bank Without the 
prior approval in writing of the Appointing Authority and any notice of resignation given by such officer or employee 
before or during the disciplinary proceedings shall not take.effect unless it is accepted by the Competent Authority 

ICxplanotion : 

Disciplinary proceedings shall be deemed to be pending against an officer or employee for the purpose of this 
Regulation, if he has been placed under suspension or any notice has been issued to him to show-cause why discipHnary 
proceedings should not be instituted against him until final orders arc passed by the Competent Authority. 

11. Su|)erannuation and Retirement 

; (1) All officer or employee shall retire on completion of 60 years, of age: 

Provided that the Chairman may at his discretion, on recommendation by the Special Review Committee as 
provided hereinafter iq^ub-Rcgulation (2), retire an officer or employee at any time after completion of the 55 years of age 
or after the completion of 30 years of the total service in the Bank, whichever is earlier: 

Provided further that no officer or cmplbyce shall be retired under this Sub-Regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 
amount equivalent to three months, pay in case of an officer and one month’s pay in case of an employee shall be given to 
such officer or employee in lieu thereof: 

Provided also that an officer or employee aggrieved by the wder of the Chairman, as provided in Sub-Regulation 
(2), may within one month of the passing of the order give in writing a representation to the Board against the decision of 
the Chairman and on receipt of such representation the Board sh^l take a decision within a period of three months. Where 
the Board decides that the order passed by the Chairman is not justified, the concerned officer or employee shall be 
reinstated as if the Chairman had not passed the order. 

(2) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the Sub-Regulation (1). Such Commit¬ 
tee shall, frotn time to time, review the case' of each of such officers or employees and make recommendation to the 
Chairman. 








lixplaiutfion : ’ * 3-;^ - 

For the purpasc of this officia %hfl^diaifi"6f birth is first day of month will retire on 

superannuation on the last day of the previous month on which he com[>letes age of su^r^nnu^pn.^e offi^ 
employee who attains the age of superannuation on a day other than the first <Jay during a ^alehd^ month shall rdite on the 

laBtday-’rtf'tiiatnKMithi-'^'.^^ 3 .: 'v^v.- .j,- . ... - ' ' ' \ 

record OF SERVICE, SENIORITY, PROMOTION AND REVERSION^ 

M, Record of Service 

Arecord of scryice shall bp mj^jatainedhy the Bank i^ respppt of p^ho^Ppr 
and shall be kept in suchfom ^ shffi ^tita^^ ti^ % fhp Bank. 

13. Seniority ..-i h.. -i?; :v ^ '■■■ '■'■ 

(i) The Bank shall maintain separate seniority lists for each cadre of officer or empipyee wd catcgOfy?wise Seniority 
lists withm a cadre, subject to the jMovisions of Sub-Regulations (3), (4^, (5) and (6) and suph instructions and 

■; ■ jiiidclinpsaiirt^'bcissuedljy 

(ii) senionty lists shalj j^ey^wi^ ^f such io^iy^s ^100 ^ d^^ided by the and circulated 

amoiigst thcof|iccj^,fff.cip(>pl9yep^^*tI^,ca^ft^%h^;v " 

(iii) (a) The seniority of a promotee officer or employee in a cadre or sc^,^h^U hp 

of his appointment ill the cadre or scale. ' 


or scale. 

(c) Where there are two or more promotee officers or employees haviri|‘thc sdihV fehgili b'f ^mce in such 
precedio? P4dJE*eoir;scnle<!|heh,i^faB#0iiiy..sliall: he. detojpined.^ith!ijefert^cc -tPidieif ^epiofity in the. itniuediately 
.:.;prccedingea^,pT se?»le.i?^*die:eaisc,3p0ay^^ r- v^^nsh :;■ -y 

av) The seniority of ^howere hi 

the service 

DepartmEait of Economic Mfairs, Banking bivisi(». New Delhi letter No. F. 2/17/79-RRB datt^ the 29 April, 1980 arc 
; ado^edby iheBatd^ ^iiiyflmt aiei^wdiife FidMOffiCSi^dfadft# Afec^ jiiniOr to ail the 

then existing Branch Managers: ' s;i.iv:;^ 5 > 5 :hi. .v^-. .:..v . ■ 

i . Pmvkieddiat the »ii<»^^je«dttiority«f officet^sitodei^toype8ain<>i^st4hcnisel«^^ scale as 

< existing immediately p!rittf todie<jov<^rtindt*t leileii^Noiili-3^9G^RB(?ydatcd'22iidFcbrtiary, 1991 diaHremainthe 

same, : ; y? Ov ..v so.) -.' 3 , ■.....■ 3 . 


(v) Theintei^-jsir seraority «3>f 0 ffi<!mi»ca^yce»idtfec!% nec^^ bjdr 

with reference to the rank allotted to them at the time of their selection: 


Provided that if officers or employees recruited under the general or reserved categories arc allotted, to (lie 
Bank, the inter-se seniority amongst the candidates so allotted who joined on the same date shall be delermined 
■ih accordance ^ilh 'Me ihadtk 'by "sUfeh eaiii^atei^ ^ hbtidhal lii^s tor the reserved 


• ■ ih accordance 'Witii "Me hharkk bbtamdd by sUfeh cadi^atcS ^tnbnt adding nPtibnal ‘or the reserved 

category. . r....3.'■ . .. 

AB pronidfiim*! shSI fe* made at (fee discretion bif the Bank an^ no officer or employee shall claim as a inaUcr of right 
(obc'proiAOtedh>:anypost^icia^:^ vSiTb^i :• ■•■: 

■ Provided that ^b of (^icpw* br'C^lbyc^,in^e^B2a^ framed 

by theCChiral GoVeniji^ht in Wim o^Scciibh’^ bFllBc Act,' '^^^,....... ^ .. ..., .... ■ 

15. Reversion ; . ^ ^ ,i... ,.. ■. y-:...-,: . ■■: ;.: • 

, j^i.oBicerbr,emp|oyee,w}ioli^|b^ii|^ji5»Ointp^t9^^ji^tMA^^®^^^^^^^'^^^^^^^^^ 

higher Ot sj^jc^t » pr pth^isc, ^all be liable to be 

reverted without noiicc at any lime where he is so officiating or ^ (; ;• \ k ; 
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CHAPTER IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of an officer’s or employee’s service 

Every officer or employee shall be a whole time officer or employee of the Bank and shall be at the 
disposal of the Bank, and he shall serve the Bank in its business in such capacity and at such place as he may, 
from time to time, be directed by any person or persons under whose jurisdiction, superintendence or control he 
may, for the time being, be placed. 

17. Liability to abide by the regulations and orders 

Every olficei or employee of the Bank shall conform to and abide by these Regulations, and shall also observe, 
comply with and obey all orders and directions^hich may, from time to time, be given to him by any person or persons 
under whose jurisdiction, superintendence or conhol he may, for the time being, be placed. 

18. Obligation to maintain secrecy 

Every officer or employee shall maintain the strict secrecy regarding the Bank’s affairs of its constituents and shall 
not divulge, directly or indirectly, any information of a confidential nature either to a member of the public or to the Bank’s 
staff, unless compelled to do so by judicial or other audiority or unless instructed to do so by a Superior Officer in the 
discharge ol his duties. To signify this every staff shall subscribe to a declaration in Schedule No. 1. 

19. Obligation to promote the Bank’s interest 

Every officer or employee shall serve the Bank honestly and faithftiUy, and shall use his utmost endeavour to 
promote the interests of the Bank and shall show courtesy and attention in all transactions and dealings with officers of 
Government, the Bank’s constituents and customers. 

20. Contribution to Press, Radio, etc. 

No olficer or employee shall contribute to the faress or radio or television etc., anything relating to the affairs of the 
Bank without the prior sanction of the Competent Authority or without such sanction make public or publish any docu¬ 
ment, paper, or information which may come into his possession in his official capacity. 

21. Officer <wr employee not to seek outside employment or business or to promote family business 

No officer or employee shall accqjt, solicit or seek any outside activity, employment or office, whether stipendary 
or honorary without the previous sanction of the Con^ietcnt Authority : 

Provided that an officer or employee may, without such sanction, undertake htmorary work of a social or charitable 
nature or occasional work of a literary, ailistic, scientific, professional, cultural, educational, religious or social character, 
subject to the condition that his official duties do not thereby suffer: 

Provided further that he shall not undertake or shall discontinue such work if so directed by the Competent 
Authority, 

lixplanation : 

(i) Every officer or employee shall report to the Bank if any member of his family is engaged in a trade or business or 
owns or manages insurance agency or commission agency. 

(ii) Canvassing by an officer or employee in support of the business of msurance agency or commission agency, 
owned or managed by a member of his family shall be deemed to be a breach of this Sub-Regulation. 

(iii) No officer at employee shall, without the previous sanction of the Bank except in the discharge of his official 
duties, take part in the registration, promotion or management of any bank cw other company which is required to 
be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time being in force or any 
cooperative society for commercial purposes : 

Provided that an officer or an employee may take part in registration, promotion or management of a coc^ra- 
tive society registered under the Cooperative Societies Act, 1912 (2 of 1912) or any other law for the time being in 
force, or of a literary, scientific or charitable society registered under the Societies Registration Act, 1860 
( 21 of 1860) or any corresponding law in force. 
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(iv) No officer or «iq>Ioycc shall accept any fee for any woik done by him for any public body or any private person 
without the sanctimi of the Competent Authority. 

22. Officer or eniiA)yee not be absent from duty without permlssloa or be late in attendance 

(i) An officer or employee shall not absent himself from his duties without having obtained the permission of the 
Competent Authority, nor shall be absent himself in case of sickness or accidoit without submitting a proper 
medical certificate. 

(ii) An officer or employee who absents himself from duty without leave ot overstays his leave ^all not be entitled to 
draw any pay and allowances for the period of such absence ot overstayal and shall be liable to such 
disciplinary measure as the Competent Authority may impose: 

Provided that the Competent Authority may condone such absence or overstayal if he is satisfied that the officer 
or employee has remained abs^t or ovrastayed his leave under circumstances beyemd his control and direct that such 
absence or overstayal be regularised by admissible leave. 

23. Absence frmn station 

An office or employee ^all not absent himself frmn his headquarters overnight without obtaining previous 
sanction from the Chairman, if he holds the charge of a Branch or the Officer-in-Charge or Branch Manager, in other cases. 

24. l*rohibition to accept gifts and dowry 

(i) An officer or employee shall not solicit ot accept or permit any member of his family or any other pOTSon acting 
on his behalf to accept any gift from a constituent of the Bank or from any subordinate officer or employee 

(ii) No officer or employee i^all— 

(a) give or take or abate the giving or taking of dowry; 

Or 

(b) demand directly or indirectly from the parents or guardian of a Wde or Wdegroom, as the case may be, any 
dowry. 

Kxplanation ; 

For the purpose of this regulaticm dowry has the same meaning as in the Dowry Prohibition Act, 1961 (28 of 1%1). 

25. Speculation in stocks, shares, etc. 

An officer or employee shall not speculate in stocks, shares, securities of any institutiOTi or commodities of any 
description; 

Provided that nothing in this Regulation shall be deemed to prohibit an officer or employee from making a bona 
fide inveslm^t of his own funds in such manner as he may wish. 

Explanation : 

Frequent purchase or sale of stocks, shares or securities of any instituticxi or commodities of any description shall 
be deemed to be speculation for the purpose of this regulation. 

26. Kestrictiotts on lendings, borrowing and investments v 

(1) No officer or employee shall, in his individual cjqjacity: 

(i) borrow or permit any member of his family to borrow or otherwise place hiitiself or a member of his family 
under a pecuniary obligation to a broker or a mcmey lender or a subordinate officer ot cn^loyee or any 
person, association of persons, firms, company or institutiem, whether incorpe^ated or not having dealings 
w^th the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to iiKet the full cost in the case of 
a purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend mcxiey in private edacity to a constituent of the Bank or have personal dealings with such constituent 
in the purchase or sale of bills of exchange Government p^r or any other securities; and 
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(v) guarantee in private capacity the pecuniary obligations of another person or agree to inde mni fy in 5 uch 
capacity another person from loss except with the previous permission of the Competrat Authority: 

Provided (hat an officer ot employee may give to or accept from a relative or personal friend a purely ^ell^x>^ary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay 
to his private employee: 

Provided further that an officer or employee may obtain a loan from a cooperative credit society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is 
a member. 

(2) An officer or employee shall so manage his private affairs to avoid insolvency or habitual indebtedness. An 
officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his position half yearly 
on the 30th June and 31st December and shaU indicate in the statement the steps he is taking to rectify his position. An 
officer or employee who makes a false statement under this Rule or who fails to submit the prescribed statement or appears 
unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency court shall be liable to 
dismissal. 

Explanation / ; For the purpose of this Rule an oificer or employee shall be deemed to be in debt if his total 
liabilities, exclusive ol those, which are fully secured, exceed his substantive pay for twelve months. 

Explanation 2 : An officer or employee shall be deemed to be unable to liquidate his debts within a reasonable 
lime if it appears, having regard to his personal resources and unavoidable current expenses, that he will not cease to be in 
debt within a period of two years. 

27, Movable, immovable and valuable property 

(1) Every officer on his first appointment shall submit a return of his assets and liabilities giving full particulars 
regarding: 

(a) tlic immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage, 
cither in his name or in the name of any member of his family; 

(b) shares, debentures and cash including B ank dcpo.sits inherited by him or similarly owned or acquired or held 

• by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly: 

Provided that in the case ol an officer who is already in service in the Bank on the date these Rcgulatiotis ebihe into 
force, shall submit a return in term of this Regulation within three months of coming into force of these Regulations, the 
return being with reference to the assets and liabilities as enumerated above, of the officer on the dale of these Regulations 
come into force. 

(2) Every officer shidl .submit a return of the immovablc/movablc property lo the Bank as on 31st March of each 
year before 30th .April of that year. 

(3) No officer shall except with the prior intimation to the Competent Authority acquire or dispo.se of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
memberof his family: 

Provided that the previoirs sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is: 

(a) with a person having official dealings with the officer; 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property owned 
or held by him cither in his name or in the name of a memberof his family if the value of such a property exceeds Rs. 10,000: 

Provitled that the previous sanction of the Competent Authority shall be obtained if any such transaction is : 

(a) with a person having official dealings with the officer; 

or 

(b) (otherwise than through a regular or reputed dealer. 
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(5) Notwithstanding anything contained In leio^oing S»b-seg??4at|<^ ^ ^ 

time bv general or special order, requhc an officer or employee to fiiniidi within a pmod to be m flic ord^ 

andco^teslittohfoi'^tob^qfimfio^^^ 

ol his faLy as may be sf^ifi^ in the ord^ ^ soch itateiiK^ if to tfe^inicdby IhfcBaidc, nlcli^ defluis of flic means 

by which or the sources fitim which such property was acqiH®ed* 

28. RestricttenSre^dhigmiiitlag^^^^ 

(1) (i) No offibCT dr etiii|6yec shdl enter into, or contract, a ni^a^ %ifli 2i pct'^ l^^ 

(ii) No officer or employee, having a spouse living ^all enter ^or contract, a roairiage with any person: 

Provided th^ the Competent Authority niayiicimit an Officcr^^<^ ®“y 

marriage as refcated to in clause (i) or clause (ii) if it ii satisfied fliat * 

(a) Such marria^ is ^rmissibk under the personal law applkable to such officer ot emiiloyec Md the other 
' ' p^t^the'iUaM^;and'...V 

,(l^ ,Jbe|^_arc.o!4ije^^groiipds fc^ ....j 

(2) An 6fRcer#emiyioycC who has i«ariicd;oi mariics; a person ofllw fl 
intimate the fact to the Bank. 

29. Officer or employee arrested for debt or on a criminal charge 

{l )7m officer or eiiiiflo^c who is arrested Oh a 

process of law may, if so directed by the Competent Authority, be treated as being or havmg b^n 

the dme erf his an^st or ^ the case may be; of hi^ dCferttidUv upto^^ 

Authority maydir^H''‘ 

Provided that in re^t of the period in regard to which he is so triafedM^rtk laid Sdiaayi alk 

spccified.iniRcgulatkMi44*■ "'nH v;-.".-■■■“■'■ '.f--.- ■ - ' ^ ' 

( 2 ) )^y paymmt nwde to ail officar or eniployeeuiidMSulvRegultdiou (0 sjtall besuhj^i to,^justn^t of bis w 

and allowances which shall 1« made according to theeireumstanees of theease and in tteUghtoft^^^^ 

such period is to be accounted for as a period of duly of felVC :■ i ■ ' - < : . 

' ^ . .. ‘''' e^ 


(a) is treated as on duty during such period, and 
1 (b> is^cduihederfaff charges or ktisfieS ttie Co^^ <‘a^of Wsrefcaist fromdci^^ or his 

, . _ 1 -^._. j.. U,. that hft had notbeen injiUv of imt^per ce^t^trcsul^^ 



in his detention. 


m^a)J>^offiocTixaxxfAoyecsbi^btiiai^ta4isw^fd^€^^^^ 

38 if he is comnAledtoposonfof debtdri»(tonvicted«rf an<rffciiGe ^ichin the opimonof IheCon^teatAuthoniyi either 

iiwolvcs moral turpitude, or has a bearing on any of Ihe affairs of the Bank or on Ihe discharge by the office « employe 
of his duiics in the Bank, the opinion in this respect of the Competent Aulhority shall be conclusive and' bmdmg on the 

officerorCmployeCv^'-'^v'' ■ '' 

(b) Such dismissal or other penalty may be imposed as 
nothing in Regulation 38 shall apply to such imposition. 

’ (4) V^ere fflioflk^OTcn^jioycehasbeendisnuss^inpmsu^ec^Si^^ 

iion is ^1 ^yehy ahigh^^ andflie oifheer oreinpipy^isWpoi^^ly in se^ice. 

(5) Where the absence of an officer or cn^^loyee from duty is withoig j^y^ orchis 
been arrested for debt or on criminal charge or to his having been detained in ^ ^ 

provisions of Regulation 22 shall also apply and for the purpose of that Regulation as to apphCd, the officer 6r employee 
shall he treated as having absented himself wifliom kave ^ oflierwi^ than under 

circumstances beyond his control. : t 
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30. Prohibition a^inst participation in politics and contesting elections 

No officer or employee shall take an active part in politics or in any political demonstration or contest election as 
member for a Municipal Council, Zifa Parishad, District Board or any other Local or Legislative Body. 

31. Prohibition against joining certain associations«strikes«etc. 

, (1) No officer who is not a ‘workman’ within the meaning of the Industrial Disputes Act, 1947, shall_ 

(a) become or continue be a member or office-bearer of, or be otherwise directly or indirectly associated with, 
any trade union of the employees of the Bank who are ‘workman’ within the meaning of that Act, or a 
federation of such trade unions. 

(b) resort to, or m anyway abet, any form of strike ca* participate in any violent, unseemly or indecent demon¬ 
stration in connection with any matter pertaining to his conditions of service or the conditions of service of 
any other employes of the Bank. 

relation to any employee who officiates in a grade or post which is not a grade or post of a.‘workman’ as 
atorcsaid, this Regulation shall also apply so long as such employee officiates in such higher grade or post. 

No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the Slate, friendly relations with foreign 
States, public order, defamation or incitement to offence, 

32. Giving evidence 

(i) No officer or employee shall, except with the previous approval of the Competent Authority, give evidence in 
connection with any enquiry conducted by any person, committee or authority. 

^ WovalhasbeenaccordedunderSub-Regulation(i),noofficeroremployeegivingsuchevidence 

shall criticise the policy or any action of the Central Government or of the State Government or of the Bank. 

33. Function in honour of officer or employee 

(i) No officer or employee shall, except with the previous sanction of the Competent Authority, receive any 
complimentary or valedictory address or accept any testimonial or attend any meeting or entertainment held in his honour 
or in the honour of any other officer or employee: 

Provided that nothing in this Sub-Regulation shall apply to: 

(a) a farewell entertainment of a substantially private and informal character held in honour of the officer or 

employee or any other officer or employee on the occasion of his retirement or transfer or any person who has recentlv quit 
the .service of the Bank; and 

(b) the acceptance of simple and inexpensive entertainment arranged by association of officers or employees. 

(ii) (a) No officer or employee shall either directly or indirectly exercise pressure or influence on any officer or 
employee to induce or compel him to sub-scribe towards any farewell entertainment. 

(b) No officer or employee shall collect subscription for farewell entertainment from any intermediate or lower 
grade officer or employee for the entertainment of any officer or employee belongii,g to any higher grade. 

34. Canvassing 

No officer or employee shall bring or attempt to bring any political or other outside influence to bear upon any 
supenor authority to further his interests in respect of matters pertaining to his service in the Bank. 

35. Subscriptions 

No officer or employee shall, except with the previous sanction of the Competent Authority, ask for or accept 
contributions or otherwise associate himself with the raising of any funds or other collections in cash or in kind from 
constituents or customers in pursuance of any objective whatsoever. 

36. Consumption of intoxicating materials 

An officer or employee shall: 

(a) strictly abide by any law relating to intoxicating drinks, drugs or other materials in force in any area in which 
he may happen to be for the time being; 







(b) not be under the mfluence of any intoxica 
and shall also take due care that the perfo 

ling dripks, drugs or othcK materials during the course of his duty 
rmance^trf his duties at any tiine is not affected in any way by the 


influence of such drinks, drugs or materials; 

(c) refrain from consuming any intoxicating drinks, drugs or odicr materials in a public place; 

(d) not appear in a public place, in a state of intoxication. 


lixplanation \ . . t , 

For the purpose of this Regulation “Public Place” means any place or premises (including clubs, even exclusively 
meant for members where it is permissible for the members to invite non-mcmbCTS as guests, bars and restaurants) to ^hich 

the public have or are permitted to have access, whethw on pso^ment w othCTwise. 

37. Sexual harassment 

No officer or employee shall commit any act of sexual harassment of wom^ at woric places. 

Kxplatmtion : . • 

For the purpose of this Regulation, ‘sexual harassment’ includes such unwektome sexUaUy determined behaviour, 
whether directly or otliCTWise, as:— . v . . 

(a) Physical contact and advances; 

(b) Demand or request for sexual favours; 

(c) Sexually coloured remarics; 

(d) Showing uny pomogr^hy; or ■ 

(c) Any other unwelcome |rfiysical, verbal ot non-verbal conduct of a sexual nature. 

38. Penalties 

Without prejudice to foregoing Regulations of this Chapter an officer cf eriqiloyee who commits a breach of tiifese 
Regulations or who displays negKgehco, ineflkieiKy or intWeiice Or wlto com^te acts detrimental to the interests of the 
Bank or in conflict with its instructions, ot commits a breach of discipline or is guilty of any other acts of misconduct, 

shall be liable for any one or more penalties as prescribed hereinafter. 

LOfficers 

(a) Minor Penalties 
. (i) Censure. 

(ii) Withholding or stoppage of increments of pay with or witiiout cumulative effect. > 

(iii) Withholding of promotiMi. 

(b) M^jor Penalties 

(i) Recovery from eraolumaits or such o&er amounts as may be due to him, of the whole or part or any pecuniary loss 

caused to the Bank by negligence or breach erf orders. 

(ii) Reduction to a lower grade OT post, OT to a lower scale in a time scale, 

(iii) Compulsory retirement. 

(iv) Removal from swvice which shjall not be a disqualification for future enploymoit. 

(v) Dismissal. 
lI.£ni|4oyees 

(a) Penalties f<H' minor miscondnet 

(i) Onsurc. 

(ii) Recording of adverse remarks against him. 

(iii) Withholding of increment for a period not exceeding 6 months. 

(b) Penalties for mt^or misconduct 
CO Fine. 

(ii) WitidjoldmgofmcrcMcnt(s). 
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(iii) Withdrawal of special allowances. 

(iv) Reduction of pay to next lower ^age up to a maximum period of 2 years in case the staff has reached the 
maximum in the scale of pay. 

(v) Removal from service which shall not be a disqualification for fuhire employment. 

(vi) Dismissal: 

Provided that no oider imposing any of the penalties specified above for major misconduct shall be made except 
by an order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges 
being formulated in writing and given to the employee and enquiry held so that he shall have reasonable opportunity to 
answer the charge or charges and defend himself: 

Provided further that an enquiry need not be held if : 

(i) The misconduct is such that even if proved, the Bank does not intend to impose punishment of removal or 
dismissal; and 

(ii) The Bank has issued a show cause notice to the employee advising him of the misconduct and the punish- 

, ment for which he may be liable for such misconduct; and 

(iii) The employee makes .a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

Jixpianation 

The following shall not amount to a penalty within the meaning of this Regulation: 

(i) withholding of one or more increments of an officer on account of his failure to pass a prescribed dcp^mcntal test 
or examination in accordance with the tenps of appointment to the post which he holds. 

(ii) stoppage of incrcmcnt(s) of an officer at the efficiency bar in a time scale, on the grounds of his unfitness to cross 
the bar. 

(iii) not giving an officiating assignment or non-promotion of an Officer to a higher grade or post for which he may be 
eligible for consideration, but for which he is found unsuitable after consideration of his ease; 

(iv) reserving or postponing the promotion of an Officer for reasons like completion of certain requirement fw promo¬ 
tion or pendency of disciplinary proce^ings; 

(v) reversion to a lower grade or post of an Officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post, or on administrative grounds unconnected 
with his conduct; 

(vi) reversion to the previous grade or post of an Officer ^pointed on probation to another grade or post during or at 
the end of the period of probation, in accordance with the terms of his appointment or rules, or orders governing 
such probation; 

(vii) reversion of an Officer on deputation to his parent organisation; 

(viii) termination of service of an Officer: 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; and 

i>art of retrenchment: 

ProvKlcd that where it is proposed to impose any of the minor penalties specified in sub-clauses (i) to (iii) of 
clause 1 of (his Regulation, the officer concerned shall be informed in writing of the imputations of lapses against him and 
given an opportunity to submit his written statement of defence within a specified period not exceeding 15 days or such 
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extended period as may be gnmted by the Aul^ty aod the dcfciK* stalcmeiit, if any, su« 

shall be taken into ccMBideratidii by the Conqieteot Autbmty befoce P^srin g ocdeis. 


Provided further that no order imposing any of the major penalties q^ified above shall be made except by an 
order to wiiling signed by tt« Competent Autoority 

formulated to writing and given to the ofBeer and enquiry held so that he shaU have leasonaWe oppoth^y to answer the 
charge or charges and defmd himself: 


Provided also that an enquiry need not be held if: 

(i) the misconduct in such cases even if proved, the Bank docs not intend to impose the punishment of removal 
or dismissal; and 

(ii) the Bank has issued a show-cau?c notice to the officer advising him of the misconduct and the pumshment 
for which he may be liable for such misconduct; and 

(iii) the officer makes a voluntary admission of his guilt in his rq>ly to the aforesaid show-ciusc notice. 


39. Waiver the iMwedure 

The requirements of Regulation 38 may be waived by the Competent Authority: 

(a) If the facts on the basis of which penalty is to be imposed on the officer or employee have been established 

in the Court of Law OT Court martial; OT 

(b) Where the officer or enqiloyee has been convicted on a criminal charge; or 

(c) Where the officCT or cnqiloycc has been abscoiKiing; or s 

(d) Where it is for any oth^ reasmi inquacticable to communicate with him; <x 

(c) Where it is reasonably not practicable to observe the procedure jocsenbed under Regulation 38 : 

Provided thalno requirements of Regulati<» 38 may be waived imkssieastmsfor doing so are recorded in writo^ 

and placed before the Board. 

40. l>elegation of the power to enquire 

The aiquiry under Regulation 38 and the procedure with the exception of final order, may be delegated by the 
Competent Authority to an officer who is senior to the officer against whom the proceedings are instituted and in the case 
of an employee to any officer: 

Pnwided that the Compeleto AulhMity may, to his dtocitotoo, noniiiiate any Officer working in the Bank, including 
those deputed from other institutions, to conduct the en^iiry. 

41. Common enquiry 

Notwithstanding anything contained in these Regulations, if two officers in different ^adcs or ^ officer ^ an 
employee arc involved jointly in an incident and disciplinary proceedings are sought to be ins^tutod ag^sl both of them 
and the Chainnan is of the opinion that having regard to the facts and circumstances of Ae case, ^Competent Authonty 
in respect of both the officer and cnqiloyce idiould be the same, the Chairman may direct tiiat^pm^JCtent Authonty m 
rcspcc! of the officer shall be the Competent Aufliority in respect of both the officer and eoiplQ^ IpyolM a common 
enquiry shall be held into the charges against both of them and the delegation of power to iwdetr Rcgulalioi^ 40 and 

the procedure, with the exception of the final mder shall be in favour of the same cnqpiry crfficcr. 

42. Corrupt iiractices 

Notwithstanding anything contained in these Regulations, the following provisimis shall apply where it is alleged 

that an officer or employee has been guilty of corrupt practices, namely: 

(i) Where it is alleged that an officer or employee is possessed of diqiroportioiiate assets or that he has 

committed an act of criminal misconduct or where die in vestigatiott and proof of the allcg^ioli would retpiirc 
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ihc evidence of persons who are not officers or employees of the Bank or where, in the opinion of the 
Chairman, the investigation into the allegations cannot be conveniently undertaken by the Bank, the inves¬ 
tigation into the allegations may be entrusted to the Central Bureau of Investigation or the Central Vigilance 
Commission or such other Authority as may be approved by the Chairman. 

(ii) If after considering the report on the investigation, the Competent Authority is satisfied that Oiere is a 
prima facie case of instituting disciplinary proceedings against the officer or employee, he may send the 
investigation report to the Central Vigilance Commission or such other Authority as may be decided by the 
Chainnan from time to time in this behalf, for its advice whether disciplinary proceedings should be taken up 
against the officer or employee concerned. 

(iii) If after considering the advice of the Central Vigilance Commission or such other Authority, as the case may 
be, the Competent Authority is of the opinion that disciplinary proceedings should be instituted against 
the employee concerned, then, the enquiry under this Regulation may be entrusted to a Commissioner for 
Departmental Enquiries or any other person who may be nominated by the Central Vigilance Commission for 
this purpose. 

(iv) The Enquiry Officer shall submit his report to the Competent Authority and the report shall be forwarded 
by the Competent Authority to the Central Vigilance Commission for its advice as to whether the charge or 
charges, as the case may be, can be considered to have been established and the penalty or penalties to be 
imposed under Regulation 38. The penalty or penalties to be imposed shall be decided by the Competent 
Authority al ter considering the advice of the Central Vigilance Commission. 

lixplanaiion : 

An officer or employee shall be deemed to be guilty of corrupt practices if he has committed an act of criminal 
misconduct as defined in Sections 13,14.15 and 16 of the Prevention of Corruption Act, 1988 or he has acted for an improper 
purpose or in a corrupt manner or had exercised or refrained from exercising his powers with an improper or corrupt motive. 

43. Restriction on engagement of a legal practitioner 

For the purpose of enquiry, the officer or employee shall not engage a legal practitioner without prior permission 
of the Competent Authority. 

44. Disciplinary proceedings after retirement 

(i) An officer or employee under suspension of a charge of misconduct who attains the age of superannuation, shall 
be deemed to be in service even after the age of superamiualion for the specific purpose of continuation and 
conclusion t>f the disciplinary proceedings and issue of final orders thereon. Such suspended olficcr or employee 
shall not be eligible for any subsistence allowance for the period beyond the dale of superannuation. 

(ii) The olficcr or employee against whom disciplinary proceedings have been initialed will cease to be in service on 
the date of superannuation but the disciplinary proceedings will continue as if he was in service until the pr<x;ccd- 
ings arc concluded and final order is passed in respect thereof. The concerned officer or employee will not receive 
any pay and/or allowances after the date ol superannuation. He will also not be entitled for the payment 
of retirement benefits till the proceedings are completed and final order is passed thereon except his own 
contribution to CPF. 

lixplanation : 

The normal retirement benefits such as encashment of Privilege Leave and Gratuity should be withheld till the 
complciion of the disciplinary proceedings and passing of final order by the Competent Authority. The release of benefits 
would be as per the final order of the said Authority. 

45. Suspension 

An officer or employee may be placed under suspension by the Competent Authority. During such suspension 
the officer or employee shall be entitled for subsistence allowance as under: 

1. In case of an Ofticer 
(A) Basic Pay 

(i) For the first three months of suspension l/3rd of the basic pay which the officer was drawing on the date 
prior to the date of suspension irrespective of the nature of enquiry. 
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(M) For the subsequent period : 

(a) Where Uii enquiry is held (krartmentally by tte 1/2 offlie basic pay theofficer was drawing on 

the date prior to the dale of suspension. 

(b) WheretheenquityisheWbyanouisideagency l/3rdofthebasicpayforlhenextaireemonthsandone 
half of the remaining period of suspensi<m. 


(It) Allowances 


For the entire period of suspension, dearness aUowanoe and other allowances excepting special allowance, if any, 
wi ll be calculated on the reduced pay as specified in terms of (i) and (u) of Clause (A) at the prevading rates or a. rates 
applicable to similar category of officers. 


2. In case of an employee 
(A) Basic Pay 

(i) Forthefirstthreeinonthsofsuspensioo l/3rd of the basic pay whieh the employee was drawing on the date prior 

to the date of suspension irrespective of the nature of enquiry. 


(ii) For subsequent period : 

(a) Where the enquiry is held departmentaUy by the Bank, l/2ofthebasicpay,theemployeewasdrawingon 
the date prior to the date of suspension; 

(b) After one year full pay if the departmental enquiry is not delayed for reasons attributable to the concerned 
employee or any of his representative(s); 

(c) Where the enquiry is done by an outside agency and the said agency has come to the conclusion not to 
prosecute the employee, full pay will be payi*le after six months from the date of receipt of re^rt of such 
agency or one year after suspension, whichever is latm, and in the event the enquiry is nol delayed for 

reasons allributablc to the employee or any of his represenlative(s). 


(B> Allowances 


F<» the entire period of suspension dearness allowance and other allowances excepting special allowana, if any, 
will be calculated on the reduced pay as specified in terms of Subtelauses (i) and (ii) (a) of Clause (A) at the prevallmg rates 
or at rates applicable to similar category of employees: 


Provided that no officer or employee shall be entiUed to receive payment of subsistence allowance unless he 
furnishes a dcclaraUon that he is not engaged in any other employment, business, profession or vocaUon : 

. Provided further that if during the period of suspension, an employee retired by reason of his attaining the age of 

superannuation no subsistence allowance shall be paid to him from the date of his retirement. 


46. Treatment of suspension period and allied matters 

The Competent Authority may. while imposing penalty, alsodireet whether the officer or employ«shdlbe paid 

(he difference between the subsistence allowance and the emoluments; which he would have mceivcd but for such 

suspcnsioi., or the period he was under suspension and that, if theCompetent Authority dec|desotherw.se. no order sM 

be passed which shall have the effect of eompelling the officer or employee to refund such allowance. 

period during which an omeer or employee is under suspension shall, if he is not removed/dismissed from the services, be 

treated as period spent on duty or olh^ise as the Conqictent Authority may direct. 


47. Ki^t to appeal 

(i) An officer or employee shall have right of appeal against any order passed under these Regulations which 
injuriously affects his interest. 
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(n) The appeal shall be preferred to the Appellate Authority mentioned in Regulation 48 within 45 days of the dale of 
receipt of the order appealed against. The Appellate Authority shaH consider the ^al and pass suitable order 
preferably within a period of 6 months. 

48. Appellate authorities 

An appeal shall lie— 


d To (he Board where the Chairman or Committee of Directors is the Competent Authority, 

(ii) To the Chairman where any other officer is the Competent Authority. 

49. Hequirement of an appeal 

Every appeal shall comply with the following requirements: 

(a) It shall be in writing and couched in polite and respectful language and shall be free from unnecessary 
padding or superfluous verbiage, 

(b) It shall contain all material statements and arguments relief on and shall be complete in itself. 

(c) It shall specify the relief desired. 

(d) It shall not be addressed to directors personally. 


CTUPTER-V 

PAY AND ALLOWANCES 

50. When accrue and payable 

Subject to the provisions of these Regulations, pay and allowances shall accrue from the commence ment of the 
service of an officer or employee and shall become payable on the last working day of the each month in respect of (he 
service performed during the said month. 

51. When ceases 

(i) Pay and allowances shall cease to accrue as soon as an officer or employee ceases to be in service ; 

(ii) In case ol an ofliccr or employee dismissed from the Bank’s service, the pay and allowances shall cease from the 
dale t)f dismissal; 

(iii) In the ease of an officer or employee who dies while in service, the pay and allowances shall cease: from the day 
following that on which the death {x:curs. 

52. Increments 

In a scale, the increment shall accrue on the completion of each specified period of service on each stage of that 
scale, whether such service be probaticuiary, officiating or substantive : 

Provklctl (hat an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective ol the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

53. Kinds of leave 

Subject to (he provisions of these Regulations an officer or employee may be eligible for tine following kinds of 

leave: 

(a) Casual Leave 

(b) Privilege Leave 

(c) Sick Leave 

(d) Extraordinary Leave 

(c) Special Casual Leave and Special Leave 
(0 Malcniity Leave. 
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54. Authorities empowered to grant leave 

The power to grant leave shall vest in the Competent Authority. 

55. Power to refuse leave (w recall an officer w employee OB leave 

(i) Leave cannot be claimed as a right. When exigencies of the service so require, discretion to refuse or revoke leave 
of any description is reserved to the Competent Authority. 

(n) An officer or employee on leave may be recalled to duty by the Competent Authority whenever the Bank deems 
fit to do SO: 

Provided that if the officer or employee is at that time out of headquarters, he shall be eligible to be paid the actual 
expenses incurred by him and the members of his family for returning to the headquarters. 

56. Place ofreportingon return from leave 

An officer or employee on leave shall, unless otherwise instructed to the contrary, return for duty to the place 
where he was posted before proceeding on leave. 

57.1 .eave not admissible for an officer or employee placed under suspension 

No leave shall be granted to an officer or cnqiloyee under suspension. 

58. Casual Leave 

(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 working days in a calendar 
year: 

Provided that not mme than four days casual leave may be availed of at any one time; and 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to 

increase the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
pro ram basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or ixefixcdto sick leave in tiw following year 

in respect of an officer. 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees. Such sick leave shall be in addition to the eligible sick leave limits presenbed in 

Regulation 60. 

(4) Casual leave may not be granted in combinatiem with any other kind of leave, except as provided under sub- 
regulation (3)(a) above, special casual leave under Regulation 62 and maternity leave under Regulation 63. 

59. IVivilege l.«ave 

(a) Scale on which Privilege leave is earned 

(1) An officer or employee shall be cUgiblc for privdege leave computed at one day for every 11 days of service 

on duty: 

Provided that at the commencement of service no privilege leave may be availed of before completicm of 
11 months of service on duty. 

(2) The period of privilege leave to which an officer or employee is entitied at any time shaU be the period which 
he has earned less the period availed of. 

(3) AnofficeroremployceonprivUegeleavcshallbecntitlcdtofullemolumentsforthcperiodoflcave. 

(4) Privilege leave maybeaccumulatcd up to31stDecember, 1989 for an aggregate period up to ISOdaysand 

from 1st January, 1990, the privilege leave may be accumulated up to not more than 240 days. 

(b) When application should be submitted 

(i) Application for privilege leave shall be submitted by an officer or employee one month before the date 

from which leave is required. ^ 

(ii) Application which does not satisfy the above requirement of sub-regulation (b) (i) may be refused 
widiout assigning any reason : 

Provided that if the Con^tent Authority is satisfied that such notice was not possible, he may waive this 
requirement at his discretion.^ 
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60. Sick Leave 

(1) The sick leave/medical leave account of every officer or employee shall be credited with medical leave in 
advance, in two instalments of ten days each on the first day of January and July of every calendar year. 

(2) (a) The leave shall be credited to the said leave account at the rate of 5/3 days for each completed calendar 
month of service, which he is likely to render, in the sick leave/medical leave of the calendar year in which he is appointed. 

(b) The credit for the sick leave/raedical leave in which an officer or employee is due to retire or resign from the 
service shall be allowed at the rate of 5/3 days per completed calendar mon^ up to the date of retirement or resignation. 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick leave/ 
medical leave shall be allowed at the rate of 5/3 days per completed calendar month up to end of the calendar month 
preceding the calendar month in which he is removed or dismissed from service or dies in service. 

(d) Where a period of absence or suspension of an officer or employee has been treated as “dies non ” in a sick 
Icavc/mcdical leave, the credit to be afforded to his sick leave/medical leave account at the commencement of next sick 
Icavc/mcdical leave shall be reduced by one eighteenth of the period of “dies non ” subject to a maximum of ten days: 

Provided that sick leave/medical leave can be accumulated during his entire service subject to the following 
conditions : 

(i) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick/ 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in 
respect of any portion of sick leave granted to him twice the amount of such period on full emoluments being 
debited against his sick/medical leave account. 

(ii) Sick/medical leave will be granted on pro ram basis during the first year of service. 

(iii) Sick/medical leave may be availed of only on p-oduction of medical certificate issued by medical practitioner 
acceptable to the Bank. 

(iv) Any officer or employee desirous of resuming duty on expiry of sick/medical leave shall produce medical 
certificate to the satisfaction of the Bank saying that he is fit for duty. 

Explanation : 

1. Till the appointed date an officer or employee is eligible for 20 days sick/raedical leave for each completed year of 

service. Such leave can be accumulated up to 180 days. 

2. From the appointed date an officer or employee shall be eligible for 20 days of sick/inedical leave for each 

completed year of service 

61. Kxtraordinary Leave 

(1) Extraordinary leave may be granted to an officer or employee when no ordinary leave is due to him and when 
having regard to his length of service, sick leave is hot considered justified by the Competent Authority. The duration of 
extraordinary leave to be granted to an officer or employee shall not exceed 90 days on any occasion and 360 days during 
the entire period of his service: 

Provided that in exceptional circumstances the Chairman may with the approval of Board grant extraordinary leave 
up to a total period of 720 days to an officer or employee: 

Provided further that in case of chronic sickness of an officer or employee, the Chairman may with the approval of 
the Board grant extraordinary leave in excess of720 days to him and the Board, while according such approval, shall record 
the specific reasons therefor in writing. 

(2) The Competent Authority may grant extraordinary leave in combination with or in continuation of leave of any 
other kind admissible to the officer or employee save as otherwise provided in these Regulations. 

(3) No pay and allowances are admissible during the period of extraordinary leave and the period spent on such 
leave shall not count for increment. 
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Provided that wh^ fhe Coirijctcnt AtttlSd^ sdtti^ll^thit's^tlbB t>f extraordinary leave was necessitated on 
account of illness or any other reason beycmd the cc^ittol of officer or en^rfoycc, he may ^rect that the pmod of 
extraordinary leave would count for incren^t 

62. Special CaABailue»«e4iBd 2^)eclail/e8ve 

An c4lker or emt^^ may be grtMrted spegiaj.c aewa ^ lewte and spoicinl leavefor i^>orts, dcmalkn of blood, family 
planning, defendinganother c^ficer or enajrfoyee m aD^eAq||d>^, or far joining ciWl dcfcipccacrviccs or any other purpose as 
may be decided by the-Board in accordance with IIk gh^Mhlin nf Ihe Central Govenunent. 

63. Maternity l^eave ^-s-cv.-c 

(i) Leave up to a period of three months at a time may Ite ^antied^1s^ %4^^ malcnrity leave mchidiBg in ^pect 
of post natal period or at the time ctf miscarriage or abortion, so howevar, that not more thra 12 moa& of such leave ^udl be 
available during the ^tire period of sCTvicc of a female officer or cnaployee. 

(ii) Maternity leave iftay be condnaed with any Odi^ kind of leave Irata^ leave app^^ fw in continuation of the 
former may be granted only if the request suppenrted by a cotiflcjtfe is^d^^by a ineJfeal practitioner acceptable to 
the Bank. 

64. Lapseof'l^ave 

All leave shall lapse on the death of an officer <» enqiloyec or if he ceases to be in the service of the Bank: 

Provided that where an officer or employee dies in service, there shall be payable to his legal reprcsentadvCs, sums 
which would have been payable to the officer or employee as if he has availed <rf the privilege leave that he had accumulated 
at the time of his death subject to Sub-Regulation (a)(4) of Regulation 59: 

Provided further that where a staff retires from the Bank’s services he shall be eligible to be paid a sum equivalent 
to the emoluments for period oi privilege leave be had accumulated subject to Sub-Regulation (aK4) of Regulation 59: 

Provided sAso thal in respect of the employee where his services are terminated owing to retrenchment, he shall be 
paid pay and allowances for the poiod of privilege leave at his credit 

65. Funrinhing^leave address to the 

An officer or em{doyee who has been sanctioned leave and leaves his place of duty shall furnish to the Bank, the 
acklrcss at which he can be c<xitacted while out of head^iarters. 

66. Commencement and termfaiatkm of Leave 

(i) Tbc'first day of leave of an officer or cmfdoyee is the working day succeeding that upcm which he hands over 

charge. 

(ii) The last day of leave of an officer or emptoyee is the working day preceding that upon which he reports his 
return to duty. 

67. Joining time 

(1) An officer or employee shall be eligible for joining time on <Mie occasion tollable him: 

(a) to join a new post to which he is fq)pointed while on duty in his old post or 

(b) tojoin a new post on return from leave. 

(2) The period of joining time shall be: 

(a) in rcj^jcct of an officer, a period not exceeding seven days exclusive of the number of days spent on 
(ravel, and 

(b) in respect of an employee a period nen exceeding six-days exclusive of the number of days spent <m 

travel. ^ 

(3) During the period spent on joining time, an officer or employee shall be eligible to draw the emoluments at the 
place of old or new posting, whichever is less. 

(4) In calculating the joining time admissible to an officer or employee, die day on which he is relieved from his 
post shall be excluded': 

Provided that public holidays following the day of his relieve shall not be included in congputing the joining time.. 
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a diffcrent^lace be admissiWe to antrfficcr or employee when the transfer docs not involve a posting to 

- f time shaU be admissible to an officer or en^loyce when his posting is of tcmf»rapry nature, iirespec- 

tive ol the fact that the postmg is to a place or station other than the one at which he is pennanciitly posted. 

(7) No joining time shall be admissible to an officer or employee when the transfer is at his own request. 

€3UiF[m--Vfl 

68. Provident Fund and Pcnskm 

^ ^ ^ employee who has conqileled continuous minimum service as specified in the Employees’ 

l^vfcfeht Fund and Miscellaneous Provision 1952 (19 of 1952)^1 be a member of the Enqiloyees’ Provident Fund. 

ClK^fo^d Provident Fimd by die officer or empk^ee and the Bank shall be in accordance with provisions of 

^ Fund and Miscellaneous 

^viMon* Ac^ ^ governed by the provisions of Emplr^ecs Pension Scheme, 1995 framed by the 

uovemment of India in exercise of the powers conferred by Section 6A of the said Act. 

(b) TTie Pension Scheme so framed shall come into force frrmi the 16di day of November, 1995. 

69. Gratuity 

hririimifc|.i ^ or employee sl^l eligible for paynient <rf gratiuty in ;^^dance with the Sub-Regulation (2) 

^ f The ^ount of gratuity payable to an officer or cnqiloyec shall be cither as per the provisions of the Payment of 

Gratuity Act, 19.72"«r as per Sub-Regulation (3) heremider whichever is hi gh e r , 


■Vl 


(i) EvCTy officer or cn^loyee shidl be eligible, for fatuity cm-— 

(a) Retirement 

(b) Death 

(«) Disablement raidering him unfit few further service as certified by a Medical Officer aptwoved by the 
Bank, or 


(d) 




(e) Termination of service in any other way cxcqjt by way of punishsicnt after completion of 10 years of 


service: 


^ ‘'p. ct ’ '4 ‘vs- 


^Provided that m respect there be no forfeiture of gratuity for dismissal on account of 

misconduct exeftptto^ilifes where such misecmdiict causes financial hasa to the bank and in that case tp that extent only. 

(fi) life amount of gratuity payable to an officer or en^loyee shall be one month’s pay for every completed year 
ol servtoe or part thereof in excess of six months subject to a maximum of 15 months’ pay: 

. an officer or eoE^yeehas ecmipfeted morethmi 30 years of service, he shall be eli^le by way 

30 yw^*^ ^ additional amount at thc.^ of one tudf of a month^s pay for each completed year of service beyond 

the grrfu^ is payatfe based on the last pay drawn : 

Provided^so that in respect of an enqiloycc psy for the purpose of calculation of the gratuity shall be the average 
ol the Imic pay (100%), dearn^ allowance »id special allowance and officiating allowance payable during the 12 months, 
prcccdiixg death, disabdiw, retiremoit, resi^fBafion or termination of service, as the case may be. 
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70; ITtmifeettr ““ 

(1) Ev^ officer or en^jltoycc shall on his q^intenent declare his^domicile in writing to the Baik in Form B in 

Sch(MMc place (^biith fie must e^ablish the same to the satisfaction of the Appointing 

Authority. 

(2) No officer or emplOfyee who has once indici^ed his domicile, shall be allowed to alter the same unless he 

satisfies Ok Bank flik the chaise i^i6»orise^j/^ no case may an officer or employee be permitted to change his domicile 

in such a mahndr as to increase the cost to tii^ Bank of any such (xmcession. 

71.'Frai»fer9yity 

Every ^tieer or employee is fi^le for transfer to any office OT branch-of the Bank. 

7Z aod ^biteriKvtation of Regnlitfieiis 

( i) TheChmrman may, from time to time, issue such instructicms or directions as he may, consider necessary for 
giving eUect to, or carrying out the provisions of these Regulations. 

(2)'l^ t5k>V^miiiicnt of India may ^ter c<msuJtatioa with the Naticmal Bank inteipret these Regiilaticnis as and 
when considered necessary. 

73. Repeal and SavBigs 

{1) Every rule, regulaticai, byc-Iaw, or any ptoviskm in any agreement or a resolution corresponding to any of the 
regulations herein cemtained and in force immediiaely befme the commmicemem of these regulations and applicable to 
officers and employees is hereby repealed. 3 : . 

(2) NotwitfisiafKling such repeal, sny ordo* made or action takoi undo' tiie fsovisions so repealed shall be deemed 
to have been made Or taken under the provisiems these regul^ons. ' \ 

SCHQXILE-l 

(Sec Rj^t^idroh 18) ■ ^ 

DeclanUkm of FIdetty and Secn^ 

Place:... 

Date:. 

I, ...do hereby deckae that.1 will faithfuUy, truly and to the best of my skill amd ability 

execute and perfbim the duties required of me as officer or en]pk>yee<^^Wiiilf|gaagi^K$i>etriya Gramin B^ in .bmk 

and which prop^ly relate the office or position hat^ 1^ me in the said • co" 

I tiutlierdeekire that I will not dividge cm* allow to be divulged to iMy person not legally entitled thereto any 
informationrelating to the affairs of the said Bank er to the affairs of any person having any dealing with the said Bank and 
nor will I allow any sudi person to in^i^orlHwnnecesk^lOO^ boedcs ex’ documents or ekctronic recortk bdoeging to 
or in possesskm of the said Bank md relating to the buriaess of die siad Bank or the business of any persrxi having any 
dealing with the said Bank. 

•»» 

Signed before me. , Signature 

NamemfuH; 
Designation: 

Signature 
Name in full: 

Designation: 

C ARE: (To be tm the fees t^GOI Rnies) 

SCHEDULE-n 
[ See Regulaticm 5 (4)] 

Dedaradon to be obtained fimn every officer or emphiyee on &st amatintm^t 

I, Shri/Siid./Kum----S/o,W/o,D/o.......declare 

as iHid«’: 


(i) That I am unmarried/a widowtf/widow. 
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(ii) Thai I am married and have only one spouse living. 

(iii) That I have entered into or contracted a marriage with a person having a spouse living. Application for grant 
of exemption is enclosed, 

(iv) To be modified. 

2.1 solemnly affirm that the above declaration is true and I understand that in the event of the declaration being 
found to be incorrect after my appointment, I shall 6e liable to be dismissed from service. 

* Signature 


Name in full : 
Designation: 


SCHEDULE-ffl 

FormB 

Declaration of Domicile 

(See Regulation 70) 

Place:. 

Date:.. 

1, the undersigned, having been appointed in the service of the Wainganga Kshetriya Gramin Bank hereby 

. .(Place) in.(District) as my place of domicile. 

2. *The above is my place of birth. 

or 

♦The above is not my place of birth. My place of birth is.(Place) in .(District) but 

.(Place) has been declared as my place of domicile for the reasons given below: 


* 


Name in full. 

Designation and 

Nature of appointment. 

Date of a]^i]itinent. 

Signature.. 

* Strike out whichever is not applicable. 

P. A. PATHARE, Chainnaii 
1 AD VT ni/IV/92-L/2006/Exty.J 
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